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-----------------------------AGENDA----------------------------All items on this agenda, whether or not expressly listed for action, may be deliberated upon and may be subject to
action by the Board of Directors. The Board of Directors may consider agenda items in any order. Materials related
to an item on this agenda submitted to the Board of Directors after distribution of the agenda packet are available for
public inspection at the City of Porterville’s Public Works office, 291 N. Main St., Porterville, California, during
normal business hours.

1.

ROLL CALL

2.

PUBLIC COMMENT:

At this time, members of the public may comment on any item not appearing on the agenda. Under state law,
matters presented under this item cannot be discussed or acted upon by the Board at this time. For items appearing
on the agenda, the public is invited to make comments at the time the item comes up for Board consideration. Any
person addressing the Board will be limited to a maximum of three (3) minutes or the Chairman’s discretion. At all
times, please use the microphone and state your name and address for the record.

3.

MINUTES:
a. Approval of July 11, 2018 Minutes

4.

ADMINISTRATION:
a. Consider pre-approval and authorization of general office supplies expenditures and
reimbursement under $500 per month in FY19
b. Consider approval to execute a rental agreement for an office printer
c. Consider authorization and approval of amendment to Executive Director
employment contract and reimbursement agreement with member agency
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d. Consider authorization and approval of Executive Director health coverage
reimbursements until amendment of employment contract is complete or other action
is taken
e. Consider approval of ETGSA Employee Handbook
f. Consider approval of ETGSA insurance policies (Property, Crime, General Liability,
E&O, D&O, Auto, other)
g. Consider approval of payroll management system and pre-approval and authorization
of recurring expenses resulting from recurring employee and payroll disbursements
h. Consider approval of a Master Calendar for Regular Meetings for ETGSA
i. Consider approval to send Executive Director to groundwater allocation workshop
hosted by Water Foundation, Stanford University, and EDF
j. Consider approval to respond to KGA letter regarding coordination and meeting with
ETGSA
5.

AMENDMENTS TO THE JPA & BYLAWS
a. Discussion regarding the amending of JPA sections 5.03-4 and 6.01 to designate a
new Treasurer of ETGSA, per provisions in CA Gov’t Code §6505.5-6
b. Discussion and potential resolution regarding the opening of an account with local
Bank
c. Consider an Amendment to ETGSA Bylaws Article 1.2 to update the address of the
Agency, and to update the official address in SOS Filing and IRS Register and other
applicable registries
d. Consider an Amendment to ETGSA Bylaws Article 3.1 to establish monthly
Meetings of the Board of Directors
e. Consider an Amendment to ETGSA Bylaws Article 4.1 to affirm that the Executive
Director shall serve as Secretary to the Board
f. Consider an Amendment to ETGSA Bylaws Article 5.3.4. to establish a new principal
location for Executive Committee meetings
g. Consider an Amendment to ETGSA Bylaws Article 5.4.4. to establish monthly
Meetings of the Stakeholder Committee and a new principal location for such
meetings
h. Review of ETGSA Bylaws Article 5.4.1. and consider Amendment should Board
wish to alter how recommendations are received from the Stakeholder and Executive
Committees

6.

BILLS AND WARRANTS:
a. Presentation of current financial standing (Recently Paid Bills, Unpaid Bills, P&L v.
Budgeted, Balance Sheet, and Recent Deposits)
b. Consider authorization to pay the bills

7.

TULE SUBBASIN REPORTS AND ITEMS
a. Report on the Tule Subbasin MOU Technical Advisory Committee Meeting of July
18, 2018
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b. Consider distribution of Draft Coordination Agreement Discussion Papers to
Stakeholder and Executive Committees for review and recommendation, and for
posting to ETGSA Website
8.

GSP Drafting
a. Review and discuss Policy Points Papers subsections (A) and (B) and recommend
guidance to Executive Director for drafting of GSP
b. Review and approve updated Policy Points and authorize review by Stakeholder and
Executive Committees for recommendation to the Board
c. Authorize the publishing of Updated Policy Points to the ETGSA Website
d. Consider approval of a Draft Timeline for GSP Creation

9.

COMMITTEE REPORTS:
a. Receive and discuss Executive Committee Monthly Report.
b. Receive and discuss Stakeholder Committee Monthly Reports

10.

STAKEHOLDERS AND COMMUNITY ENGAGEMENT:
a. Consider Draft Mailer to be sent to all APNs within ETGSA jurisdiction informing
owners of SGMA and ETGSA, and including ETGSA-specific email addresses for
Stakeholder Committee Representatives
b. Consider updates to ETGSA website to include discussion on GSP development and
other topics

11.

NEXT MEETING DATE:
a. Thursday, September 6, 2018

12.

ADJOURNMENT:

A person with a qualifying disability under the Americans with Disabilities Act of 1990 may request the GSA
Authority to provide a disability-related modification or accommodation in order to participate in any public
meeting of the GSA Authority. Such assistance includes appropriate alternative formats for the agendas and agenda
packets used for any public meetings of the GSA. Requests for such assistance and for agendas and agenda packets
shall be made in person, by telephone, facsimile, or written correspondence to the GSA Authority Secretary, at the
City of Porterville Public Works Department (559) 791-7804, at least 48 hours before a public GSA meeting.
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Agenda Item 3.a

MINUTES OF THE OF THE
BOARD OF DIRECTORS
HELD JULY 11, 2018
At approximately, 2:00 p.m. on July 11, 2018, at the City of Porterville Coleman Conference
Room, Chairman Eric Borba, called to order the meeting of the Board of Directors of the Eastern
Tule Groundwater Sustainability Agency Joint Powers Authority (“ETGSA”).
Members Present: Eric Borba
Steve Kisling
Cam Hamilton
Matthew Leider
Mike Ennis
Members Absent:

Dyson Schneider
Curt Holmes
Edwin Wheaton
John Corkins

None

PUBLIC COMMENT
Chairman Eric Borba announced public comment period. No comment was received.
MINUTES
Approval of June 7, 2018 Regular Meeting Minutes and June 15, 2018 Special Meeting
Minutes
Director Hamilton moved for approval of the June 7, 2018, regular meeting minutes and the June
15, 2018, special meeting minutes. The motion was seconded by Director Corkins and the board
unanimously approved the motion.
ADMINISTRATION
Consider Approval of Draft 2018-2019 Budget
Interim Executive Director Geivet provided a report on the 2018-2019 draft budget. Attached
hereto and incorporated by reference as Agenda Item #5a is a copy of the budget.
Discussion amongst the board ensued on the 2018-2019 budget.
Director Corkins moved to adopt the 2018-2019 budget. Director Ennis seconded the motion
and the board unanimously approved.

BILLS AND WARRANTS
Consider Approval of Call for Funds
Interim Executive Director Geivet provided a report on financial matters. Attached hereto and
incorporated by reference is Agenda Item #4a, a description of the 3rd quarterly call for funds.
Director Corkins moved to approve the call for funds as presented in Agenda Item #4a. Director
Hamilton seconded and the board unanimously approved.
Review the Financial Statements
Interim Executive Director Geivet provided a report on the financial statements. Attached hereto
and incorporated by reference is Agenda Item #4b, a copy of the financial statements.
Consider Executing a Lease Agreement for Office Space
Interim Executive Director Geivet announced he had located office space for the new Executive
Director and received a lease agreement. Attached hereto an incorporated by reference as
Agenda Item #5b is a copy of the lease. The lease has been reviewed and approved by the
ETGSA’s legal counsel.
Director Corkins moved to accept the lease as presented. Director Leider seconded and the
board unanimously approved.
Consider Approval to Pay the Bills
Interim Executive Director Geivet provided a report on the accounts payable. Attached hereto
and incorporated by reference is Agenda Item #4c, a copy of the accounts payable.
Director Wheaton moved and Director Hamilton seconded to approve payment of the bills. The
board unanimously approved the motion.
TULE SUBBASIN REPORTS
Presentation on Coordination Agreement Requirements by Legal Counsel Aubrey
Mauritson and Consulting Engineer David DeGroot
General Counsel Mauritson and Consulting Engineer DeGroot provided a presentation on
Coordination Agreement requirements. Attached hereto and incorporated by reference as
Agenda Item #6a is a copy of their Power Point presentation as well as a draft outline prepared
by legal counsel for the Coordination Agreement and shared tasks amongst the Tule Subbasin
GSAs.
Discussion amongst the board ensued.
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Tule Subbasin TAC, Discuss and Provide Direction on the Development of Tule
Subbasin Coordination Agreement
The board did not further discuss the Tule Subbasin TAC in addition to comments received on
the Power Point presentation under Item #6a, or provide direction on the development of the
Tule Subbasin Coordination Agreement.
COMMITTEE REPORTS
Executive and Stakeholder Committee
The Executive Committee was canceled this past month and pushed to next week for a joint
meeting with the Stakeholder Committee. Interim Executive Director Geivet will work with the
Chairmen of the Committees to draft an agenda. The joint meeting is scheduled for July 19,
2018, at 2:00 p.m.
NEXT MEETING DATE
The next meeting of the Board of Directors of the ETGSA Joint Powers Authority shall be a
regular meeting, set for August 2, 2018, 2:00 p.m.
ADJOURNMENT
Since there was no further business to come before the Committee, Chairman Borba adjourned
the meeting.
Respectfully submitted,

_________
Sean Geivet, Interim Executive Director
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Agenda Item 4.b

Agenda Item 4.c
AGREEMENT OF TERRA BELLA IRRIGATION DISTRICT TO PROVIDE EMPLOYEE
SERVICES TO THE EASTERN TULE GROUNDWATER SUSTAINABILITY AGENCY
JOINT POWERS AUTHORITY
This Agreement between Terra Bella Irrigation District (TBID) and the Eastern Tule
Groundwater Sustainability Agency Joint Powers Authority (ETGSA) provides for the use by
ETGSA of a single TBID employee to provide management services and is effective this
day
of
, 2018, and further provides as follows:
RECITALS
A. TBID is an irrigation district formed in accordance with the provision of the Irrigation
District Act.
B. ETGSA is a joint powers authority formed for the purposes of electing to become a
groundwater sustainability agency for a portion of the Tule Subbasin. TBID is a member
agency, amongst others, of the joint powers authority.
C. ETGSA previously determined its need for an Executive Director, yet has no established
protocols for employees such as payroll services, workers’ compensation, etc. ETGSA has
entered into an employment contract with Bryce McAteer (McAteer) to fulfill the role of
Executive Director. Attached hereto and incorporated by reference is a copy of the employment
contract.
D. ETGSA and TBID have determined that TBID is capable of employing McAteer to fill
the role for the Executive Director of the ETGSA provided it is reimbursed for all costs of doing
so, and subject to indemnity provisions as provided herein.
AGREEMENT
NOW, THEREFORE, TBID and ETGSA agree as follows:
1. The foregoing recitals are incorporated into this Agreement as is set forth in length
herein.
2. TBID agrees to administer the employment agreement as defined in the attached Exhibit
A. McAteer will be supervised and managed by the ETGSA Board of Directors as stated in the
attached Exhibit A. TBID shall be responsible for providing all necessary employee insurance,
benefits, and wages to said employee in accordance with the employment contract, employee
handbook and/or personnel policies.
3. TBID shall not be responsible for the training and proficiency of those personnel
provided in accordance with this Agreement, nor shall TBID be responsible for any cost,
expenses, or claims or damages that may occur as a result of actions taken by the ETGSA Board
of Directors.

4. TBID shall bill ETGSA on a monthly basis for all costs and wages, including employee
overhead, and other expenses incurred by TBID pursuant to this Agreement. The ETGSA shall
reimburse TBID for amounts billed within sixty (30) days of receipt of an invoice, or as soon as
reasonably practicable. Questions, complaints or contests of any amounts billed shall not result
in a delay of reimbursement to TBID, but such reimbursement shall not prejudice the ETGSA’s
right to audit and review the books and records of TBID to confirm that the amounts billed
reflect actual salary, wages and benefits paid to the employees provided by TBID under this
Agreement.
5. The ETGSA shall defend, indemnify, and hold harmless TBID from and against all
damages, claims, demands, costs, expenses, including reasonable attorneys’ fees and consultant’s
costs incurred or that may arise, directly or indirectly, from the management or any activities
performed for the ETGSA pursuant to this Agreement.
6. At the request of either party, this Agreement may be terminated upon sixty (60) days
written notice, unless a shorter period of termination is agreed to.
7. The parties acknowledge that they both are represented by the law firm of Ruddell,
Stanton, Bixler, Mauritson & Evans LLP. Both parties confirm that the aforementioned law firm
has not negotiated the instant transaction, but only acted as a scrivener in preparing the document
to reflect the agreement reached after negotiations by and between the parties and their
respective negotiators, if any. Accordingly, both parties hereto waive any conflict of interest that
the aforementioned law firm may have in the preparation of this Agreement.

TERRA BELLA IRRIGATION DISTRICT

EASTERN TULE GROUNDWATER
SUSTAINABILITY AGENCY JOINT
POWERS AUTHORITY

President

President

Secretary
Secretary

Exhibit A

Agenda Item 4.c

Agenda Item 4.e

Worksite Employee
Handbook
Drafted: July 26, 2018
Adopted:
Revised: n/a
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Eastern Tule GSA JPA
Worksite Employee Handbook

SECTION 1
General Information
INTRODUCTION
This Handbook contains an overview of the personnel policies and procedures of
the Eastern Tule Groundwater Sustainability Agency Joint Powers Authority (the
“Agency”) at the time of publication, and supersedes all previously issued manuals and
any inconsistent policy, statements or memoranda. This manual should not be construed
as creating any kind of “employment contract,” since all employment with the Agency,
unless otherwise stated in an employee’s employment documents, is at-will.
This Handbook is designed to help employees get acquainted with the Agency. It
describes some of the basic terms and conditions of employment with the Agency.
Employees are expected to read this Handbook carefully and to know and understand its
contents.
The Agency reserves the right to make changes to this Handbook (see Handbook
Revisions below). Employees are responsible for knowing about and understanding those
changes once they have been disseminated. The Agency also reserves the right to
interpret the provisions of this Handbook. For this reason, employees should check with
the Executive Director to obtain information regarding specific employment guidelines,
practices, policies, or procedures.
This Handbook is the property of the Agency, and it is intended for the personal
use and reference by employees of the Agency. Circulation of this Handbook outside of
the Agency requires the prior written approval of the Executive Director.
THE AGENCY
The Eastern Tule Groundwater Sustainability Agency Joint Powers Authority is a
California groundwater sustainability agency formed and organized pursuant California
Government Code (“Code”) Section 6500 and intended to carry out the mandates of the
Sustainable Groundwater Management Act within its jurisdiction. The powers of the
Agency are exercised and restricted in the same manner as Kern Tulare Water District,
pursuant Code Section 6509. The Agency is a Joint Powers Authority formed by 8
member organizations: County of Tulare, City of Porterville, Kern-Tulare Water District,
Porterville Irrigation District, Saucelito Irrigation District, Teapot Dome Water District,
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Terra Bella Irrigation District and Vandalia Water District. The Agency is governed by a
nine-person Board of Directors. Directors are appointed by their member organization.
Two standing committees, the Executive Committee and the Stakeholder Committee,
serve to advise and make recommendations to the Board of Directors. The Board of
Directors meets regularly, usually the First Thursday of each month. Among other duties,
the Board of the Agency establishes policies for the activities of the Agency and appoints
an Executive Director to carry out such policies in the administration, operation, and
maintenance of the Agency.
HANDBOOK REVISIONS
The Agency reserves the right to make changes to this Handbook and to
implement any policy, practice, work rule or benefit, any time without prior notice.
However, any such change is effective only if it is in writing, and is approved by the
Agency Board of Directors. Except as otherwise provided in this Handbook, no one has
the authority to make any promise or commitment contrary to what is in this Handbook.

HANDBOOK ACKNOWLEDGMENT
Employees shall sign the acknowledgment form at the back of this Handbook,
tear it out, and return it to the Executive Director. This will provide the Agency with a
record that each employee has received this Handbook.
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SECTION 2
Fair Employment Practices
EQUAL OPPORTUNITY STATEMENT AND POLICY AGAINST
DISCRIMINATION
It is the Agency’s policy to provide equal employment opportunity for all
applicants and employees. The Agency does not unlawfully discriminate on the basis of
race, color, religion, sex (including pregnancy, childbirth, or related medical conditions),
gender identity, national origin, ancestry, citizenship, age, physical or mental disability,
legally protected medical condition or information, genetic information, family care
status, military caregiver status, veteran status, marital status, domestic partner status,
sexual orientation, or any other basis protected by local, state, or federal laws. When
necessary, the Agency also makes reasonable accommodations for disabled employees
and for pregnant employees who request an accommodation for pregnancy, childbirth, or
related medical conditions. The Agency prohibits sexual harassment and the harassment
of any individual on any of the other bases listed above. For more information about the
types of conduct that constitutes impermissible harassment and the Agency’s internal
procedures for addressing complaints of harassment, please refer to the Agency’s Policy
Against Harassment located in this Handbook.
This policy applies to all areas of employment including recruitment, hiring,
training, promotion, compensation, benefits, transfer, disciplinary action, and social and
recreational programs. It is the responsibility of every manager and employee to
conscientiously follow this policy. Any employee having any questions regarding this
policy should discuss them with the Executive Director.
POLICY AGAINST HARASSMENT
The Agency regards harassment to include intimidation or abuse of any kind
based upon an individual’s race, sex, color, disability, religion, age, national origin or
sexual orientation. The Agency seeks to provide a work environment free from all forms
of harassment or intimidation, and therefore regards harassment as a very serious matter.
This policy applies to all Agency employees, whether employed in Agency facilities or a
customer site. Employees are expected to conduct themselves at all times in a manner
that avoids any form of harassment of another individual whether verbal, mental or
physical. The Agency disapproves of and will not tolerate harassment of employees by
managers, supervisors, or coworkers. Similarly, the Agency will not tolerate harassment
by its employees of nonemployees with whom the Agency employees have a business,
service, or professional relationship. The Agency will also attempt to protect employees
from harassment by nonemployees in the workplace.
Any harassing comment or conduct relating to an individual’s race, sex, color,
religion, age, disability, national origin or sexual orientation which fails to respect the
dignity and feelings of an individual is unacceptable. This includes comments, gestures,
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or other conduct of a sexual nature, when such behavior may offend or threaten an
individual.
Unwelcome advances, requests for sexual favors, and other verbal or physical
conduct of a sexual nature constitute sexual harassment when (1) submission to such
conduct is made either explicitly or implicitly as a term or condition of an individual’s
employment; (2) submission to or rejection of such conduct by an individual is used as
the basis for continued employment or promotion decisions affecting such individual; or
(3) such conduct has the purpose or effect of unreasonably interfering with an individual's
work performance or creating an intimidating, hostile or offensive working environment.
Offensive conduct includes requests for sexual favors and can include sexual
flirtations, sexual gestures, offensive conversation, unnecessary touching of an
individual, sexually degrading words used to describe an individual, sexually explicit or
offensive jokes, the display of derogatory or offensive pictures, and the display or
creation of offensive writings. Making repeated requests for dates when such requests
have been clearly rejected may also be considered offensive conduct. There is no absolute
definition of behavior which constitutes sexual harassment in every case, and the
description of some sexual harassment is not intended to be an absolute definition of all
conceivable forms of sexual harassment. All employees are required to conduct
themselves reasonably and in accordance with this policy.
If an employee feels they are a victim of harassment by any member of
management, another employee, customer, client or any other person in connection with
their employment, they are to immediately report the matter in writing to the Executive
Director. An employee is not required to complain to the Executive Director if that
person is the individual who was harassing the employee, but may instead report the
harassment to his or her immediate supervisor or any member of the Agency Board of
Directors. Supervisors and managers who receive complaints or who observe harassing
conduct must immediately inform the Executive Director or other appropriate Agency
official so that an investigation may be initiated.
All claims of harassment will be investigated thoroughly and promptly. All
investigations will be conducted as confidentially as possible, consistent with a full, fair,
and proper investigation. A written report shall be prepared, including details of the
incident and shall be submitted within five days of the incident. Upon review of the
claim and investigation by the appropriate Agency representative, a decision will be
made regarding the harassment charge. If it is determined that an employee has violated
the harassment policy, the offending party will be disciplined up to and including
termination.
In addition to notifying the Agency about harassment or retaliation complaints,
affected employees may also direct their complaint to the California Department of Fair
Employment and Housing ("DFEH"), which has the authority to conduct investigations
of the facts. The deadline for filing complaints with the DFEH is one year from the date
of the alleged unlawful conduct. If the DFEH believes that a complaint is valid and
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settlement efforts fail, the DFEH may file a lawsuit in court. The courts have the
authority to award monetary and non-monetary relief in meritorious cases. Employees
can contact the nearest DFEH office at the locations listed in the Agency's DFEH poster
or by checking the State Government listings in the local telephone directory.
POLICY AGAINST RETALIATION
If an employee reports a claim of harassment or is called upon to provide
information during a harassment investigation, be assured that no job discrimination or
retaliation will result from truthful participation in the process. The Agency will not
tolerate retaliation against any employee for making a complaint of harassment or for
cooperating in an investigation.

VIOLENCE IN THE WORKPLACE
The Agency has a zero tolerance for violence. If an employee displays any
violence in the workplace or threatens violence in the workplace, the employee is subject
to disciplinary action, up to and including immediate termination. Talk of violence or
joking about violence will not be tolerated.
"Violence" is defined to include physically harming another, shoving, pushing,
harassment, intimidation, coercion, brandishing weapons and threats or talk of violence.
Workplace Violence includes, but is not limited to, the following:
1. Threats of any kind;
2. Threatening, physically aggressive, or violent behavior, such as intimidation of or
attempt to instill fear in others;
3. Other behavior that suggests a propensity towards violence, which can include
belligerent speech, excessive arguing or swearing, sabotage, or threats of sabotage
of Agency property, or a demonstrated pattern of refusal to follow Agency
policies and procedures;
4. Defacing Agency property or causing physical damage to the facilities; or
5. With the exception of security personnel, bringing weapons or firearms of any
kind on Agency premises, on Agency parking lots, or while conducting Agency
business.
The Agency is committed to providing a safe environment for employees,
customers, and visitors. In order to provide a safe workplace, the Agency requires
employees to note the following:
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Agency fax machines, copiers and mail systems, including e-mail, are for
business purposes. Personal business should not be conducted through these business
systems. Voice mail messages may be retrieved by the Agency and e-mail messages may
be reviewed. Statements made while an employee is talking on the telephone may be
heard by another person in the same area. Any such voice mail messages e-mail
messages or overheard conversations that reference any violence or threats of violence
are subject to this policy.
It is everyone's business to prevent violence in the workplace. Everyone can help
by reporting what they see or hear in the workplace that could indicate that a coworker is
in trouble. Often, employees are in a better position than management to know what is
happening to those with whom they work.
If any employee observes or becomes aware of any of the above listed actions or
behavior by an employee, customer, consultant, visitor or anyone else, he or she should
notify the Executive Director immediately.
Further, employees should notify
management if any restraining order is in effect, or if a potentially violent non-workrelated situation exists that could result in violence in the workplace.
All reports of workplace violence will be taken seriously will be investigated
promptly and thoroughly. In appropriate circumstances, the Agency will inform the
reporting individual of the results of the investigation. To the extent possible, the Agency
will maintain the confidentiality of the reporting employee and of the investigation. The
Agency may, however, need to disclose results in appropriate circumstances, for
example, in order to protect individual safety. The Agency will not tolerate retaliation
against any employee who reports of workplace violence.
If the Agency determines that workplace violence has occurred, the Agency will
take appropriate corrective action and will impose discipline on the offending employees.
The appropriate discipline will depend on the particular facts but may include written or
verbal warnings, probation, reassignment of responsibilities, suspension, or termination.
If the violent behavior is that of a nonemployee, the Agency will take appropriate
corrective action in an attempt to insure that such behavior is not repeated.
Under certain circumstances, the Agency may forego disciplinary action on the
condition that the employee takes a medical leave of absence. In addition, the Agency
may request that the employee participate in counseling, either voluntarily or as a
condition of continued employment.
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SECTION 3
General Employment Policies
AT-WILL EMPLOYMENT POLICY
An employee’s employment may be terminated by the employee or by the
Agency at any time, with or without advance notice and with or without cause. This
arrangement is called “employment at-will,” and no person has the authority to alter that
arrangement, to enter into an agreement for employment for a specified period of time, or
to make any agreement contrary to this policy, without the written approval of the
Agency Board of Directors and a signed letter between the Chairman of the Board and
the employee. All employment with the Agency, unless there is a written agreement to
the contrary signed by the Chairman of the Board, is at-will.
EMPLOYEE CLASSIFICATIONS
Employees shall refer to their hiring documents to identify their employee
classification and the criteria associated with their classification.
APPOINTMENT OF EMPLOYEES
The Executive Director is appointed by the Board of Directors of the Agency to
manage the affairs of the Agency at the direction of the Board. The Executive Director,
with approval from the Board of Directors, has full authority to employ and discharge
employees and assign duties, subject to the “at-will” policy described above.
BACKGROUND CHECKS
All potential new hires shall undergo a background check.

EMPLOYEE RECORDS
A. Personnel Files

The information in an employee's personnel file is permanent and confidential,
and must be kept up to date. Employees should inform the Personnel Manager
immediately whenever there are changes in personal data such as address, telephone
number, marital status, number of dependents, and person(s) to notify in case of
emergency. The Executive Director shall serve as the Personnel Manager.
Employees have the right to inspect their personnel files at reasonable times and
on reasonable notice. In addition, employees have the right to request copies of all
employment-related documents that they have signed. An employee may inspect only his
or her own personnel file.
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Personnel files are the property of the Agency and may not be removed from the
Agency's premises without written authorization from the Executive Director.
B. Payroll Records

Employees also have the right to inspect and copy certain Agency payroll records
regarding their compensation, and deductions from their compensation, upon reasonable
request to the Agency. Employees wishing to review or copy payroll records should
notify the Executive Director.
TERMINATION, DISCIPLINE AND RULES OF CONDUCT
A. Termination
1. Voluntary Termination

The Agency will consider an employee to have voluntarily terminated his or her
employment if the employee does any of the following:
(1) Elects to resign from the Agency;
(2) Fails to return from an approved leave of absence on the due date
specified by the Agency; or
(3) Fails to report to work without notice to the Agency for three consecutive
days.
2. Involuntary Termination

An employee may be terminated involuntarily for reasons that may include poor
performance, misconduct, or other violations of the Agency's rules of conduct as set forth
below. Notwithstanding this list of rules, the Agency reserves the right to discharge or
demote any employee with or without cause and with or without prior notice.
3. Termination Due to Reorganizations, Economics, or Lack of Work

From time to time, the Agency may need to terminate an employee as a consequence
of reorganizations, job eliminations, economic downturns in business, or lack of work.
Should the Agency consider such terminations necessary, the Agency will attempt to
provide all affected employees with advance notice when practical.
B. Discipline and Rules of Conduct

The rules set forth below are intended to provide employees with fair notice of
what is expected of them. Necessarily, however, such rules cannot identify every type of
unacceptable conduct and performance. Therefore, employees should be aware that
conduct not specifically listed below that which adversely affects or is otherwise
-8-

detrimental to the interests of the Agency, other employees, or customers, may also result
in disciplinary action.
1. Job Performance

Employees may be disciplined for poor job performance, including but not limited
to the following:
(1) Unsatisfactory work quality or quantity;
(2) Poor attitude;
(3) Excessive absenteeism, tardiness, or abuse of break and meal privileges;
(4) Failure to follow instructions or Agency procedures; or
(5) Failure to work in a safe manner.
2. Misconduct

Employees may be disciplined for misconduct, including but not limited to the
following:
(1) Insubordination;
(2) Dishonesty;
(3) Theft;
(4) Discourtesy;
(5) Misusing or destroying Agency property or the property of another on
Agency premises;
(6) Violating conflict-of-interest rules;
(7) Disclosing or using confidential or proprietary information without
authorization;
(8) Falsifying or altering Agency records, including an application for
employment;
(9) Interfering with the work performance of others;
(10) Altercations;
(11) Harassing, including sexually harassing, employees or customers;
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(12) Any violation of the Agency drug and alcohol policy
(13) Gambling on Agency premises or while conducting Agency business;
(14) Sleeping on the job or leaving the job without authorization;
(15) Possessing a firearm or other dangerous weapon on Agency property or
while conducting Agency business
(16) Being convicted of a crime that indicates unfitness for the job or raises a
threat to the safety or well-being of the Agency, its employees, customers,
or property;
(17) Failing to report to the Agency, within five days, any conviction under any
criminal drug statute for a violation occurring in the workplace;
(18) Violation of any Agency policy or rule.
All employment with the Agency, unless there is a written agreement to the
contrary signed by the Chairman of the Board, is "at-will". This means that both
the employee and the Agency have the right to terminate employment at any time,
with or without advance notice, and with or without cause. The representative list of
conduct and misconduct leading to discipline is not intended to create a contract of
employment and does not in any way alter the at-will status of employment with the
Agency.
If an employee is terminated, all Agency assets in their possession will be
immediately secured (i.e., files, keys, tools, computer software or computer files,
computer passwords, calculators, etc.), all personnel matters will be addressed with the
Executive Director (e.g. final compensation, employee benefits, insurance, etc.) and all
customer issues influenced by the employee departure resolved.
MOBILE DEVICE POLICY
The Agency prohibits the use of all handheld mobile devises including telephone,
data, personal organizer, or other devices for work purposes while operating a motor
vehicle or for personal purposes while operating a motor vehicle during work hours or on
Agency business. Moreover, all use of Agency-issued mobile devices, or personally
purchased mobile devices used for work-related purposes, must be made in accordance
with Agency policy.
Employees may use hands-free mobile devices while driving when safe to do so.
Special care should be taken in situations where there is heavy traffic, inclement weather,
or the employee is driving in an unfamiliar area. Employees must adhere to all federal,
state, and local rules and regulations regarding the use of mobile devices while driving.
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Under no circumstances are employees allowed to use text devices to type or
review text messages for work purposes while operating a motor vehicle or for personal
purposes while operating a motor vehicle during work hours or on Agency business.

BUSINESS EXPENSE REIMBURSEMENT
A. Purpose/Objective

Agency reimburses employees for necessary work-related expenses that they
incur.
B. Eligibility

This policy applies to all employees.
C. Procedures

Employees who incur work-related expenses are required to submit those expenses
for reimbursement pursuant to Agency practices, including the following:
1. Employees must complete the appropriate Agency form/submit the appropriate
reimbursement request to the Executive Director, along with appropriate
supporting documentation such as original receipts, for all work-related expenses.
2. Employees are expected to submit their reimbursement requests for approval soon
as practical, no later than thirty (30) days after the expense is incurred.
Employees who believe that the amount they have been reimbursed does not represent
a complete reimbursement should immediately contact the Executive Director.
PUBLIC RECORDS ACT
As a public agency, all but a very few documents, files, records, etc., are public
records and available for inspection by the public under the Public Records Act.
However, some information must be kept strictly confidential. Questions about whether
or not an item is public information should be directed to the Executive Director.
Similarly, any inquiries from the news media should be referred to the Executive
Director.
POLICY REGARDING EXEMPT EMPLOYEES
Employees who are characterized by the Agency as exempt from the overtime
provisions of state and federal law are paid a salary that is intended to fully compensate
them for all hours worked each week, however few or many those hours are. The salary
consists of a predetermined amount constituting the exempt employee’s compensation.
That amount is not subject to a reduction because of variations in the quality or quantity
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of the employee's work. As a general rule, an exempt employee’s salary is not subject to
deductions. Exceptions to the general rule will apply only when they are expressly
authorized under applicable state and federal laws. This may occur, for example, when
an employee has exhausted all accrued vacation benefits and misses additional full days
of work for personal reasons. No deductions will be made unless they are permitted by
the regulations issued under the Fair Labor Standards Act and any applicable state laws.
Any employee who believes that an improper deduction or a violation of the laws
regulating salaries has occurred is encouraged to advise the Executive Director as soon as
possible. The matter will be promptly investigated and, if the mistake occurred,
corrected. Employees may file complaints without fear of any retaliation.
USE OF VEHICLES
Employees choosing to operate a vehicle for transportation to and from the job
site, as well as for day-to-day job use must possess a current, valid State of California
driver’s license with a minimum “C” classification. Each driver must also maintain a
driving record acceptable to and be insurable by the Agency’s insurance carrier at all
times. Drivers may not be under the influence of drugs or alcohol when operating a
vehicle under Agency-related business. Drivers must use a seat belt when driving
Agency-related business.
The employee is solely responsible for the safe and lawful operation the vehicle
they operate, and for any traffic citation or fine incurred. Accidents or traffic citations
issued to an Employee operating a vehicle for Agency-related business must immediately
reported to the Executive Director.
AGENCY PROPERTY: PROPRIETARY, CONFIDENTIAL AND PERSONAL
INFORMATION
The security of Agency property is of vital importance to the Agency. Agency
property includes not only tangible property, like desks and computers, but also
intangible property, such as confidential information. It is critical for the Agency to
preserve and protect its confidential information, as well as the confidential information
of customers, suppliers, and third parties. All employees are responsible for ensuring that
proper security is maintained at all times.
To avoid loss of Agency property, the Agency maintains and promulgates security
procedures which include maintaining control of entrances, exits, restricted areas,
document control, and record keeping. Accordingly, employees must observe good
security practices. Employees are expected to keep Confidential Information secure from
outside visitors and all other persons who do not have legitimate reason to see or use such
information. Employees are not to remove Agency property without authorization.
Failure to adhere to Agency policies regarding Confidential and Personal Information
will be considered grounds for dismissal.
If an employee has any doubt or question about how to handle Confidential or
Personal Information, the employee should consult with the Executive Director.
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ALCOHOL AND DRUG POLICY
A. Purpose

The Agency maintains a commitment to provide a safe drug-free, alcohol-free
workplace. The intent of the Agency drug and alcohol policy is to prevent the use and
presence of drugs and alcohol in the working environment. All employees, including
management, are covered by this policy. All new employees will receive a complete copy
of the drug and alcohol policy during their initial hire and current employees receive a
complete copy of the policy when it is issued. Changes or updates to the policy will be
communicated to all employees prior to implementation.
As a condition of employment or continued employment employees are required
to abide by the drug and alcohol guidelines including signatures acknowledging receipt
and understanding of the Agency drug and alcohol policy. The use, sale, transfer,
possession, or “Under the Influence” of alcohol, drugs, controlled substances, drug
paraphernalia, or any combination on any Agency premises or worksites (including
Agency vehicles) will be grounds for disciplinary action up to and including termination.
B. Definitions

For purposes of this policy:
1. “Under the Influence” is defined as being unable to perform work in a safe and
productive manner, being in a physical or mental condition which creates a risk to
the safety and well-being of the individual, other employees, the public, or
Agency property; or having any detectable level, in excess of a trace of alcohol,
drugs, or controlled substances, or any combination in the blood.
An employee’s refusal to submit to a lawful exam (e.g., interview), to a search or
inspection of his or her personal property located on Agency premises, worksites
or facilities, including, but not limited to, Agency parking lots, will be grounds for
disciplinary action up to and including termination.
2. "Illegal drugs or other controlled substances" means any drug or substance that (a)
is not legally obtainable; or (b) is legally obtainable but has not been legally
obtained; or (c) has been legally obtained but is being sold or distributed
unlawfully.
3. "Legal drug" means any drug, including any prescription drug or over-the-counter
drugs, that has been legally obtained and that is lawfully sold or distributed.
4. "Abuse of any legal drug" means the use of any legal drug (a) for any purpose
other than the purpose for which it was prescribed or manufactured; or (b) any
quantity, frequency, or manner that is contrary to the instructions or
recommendations of the prescribing physician or manufacturer.
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5. "Reasonable suspicion" includes a suspicion that is based on specific personal
observations such as an employee’s manner, disposition, muscular movement,
appearance, behavior, speech or breath odor; information provided to management
by an employee, by law-enforcement officials, by security service, or by other
persons believed to be reliable; or a suspicion that is based on other surrounding
circumstances.
6. "Possession" means that an employee has a substance on his or her person or
otherwise under his or her control.
C. Prohibited Conduct
1. Scope

The prohibitions of this section apply whenever the interests of the Agency may
be adversely affected, including anytime an employee is:
(1) On Agency premises;
(2) Conducting or performing Agency business, regardless of location;
(3) Operating responsible for the operation, custody, or care of Agency equipment
or other property;
(4) Responsible for the safety of others in connection with, or while performing,
Agency related business.
2. Alcohol

The following acts are prohibited and will subject an employee to discharge:
(1) The unauthorized use, possession, purchase, sale, manufacture, distribution,
transportation, or dispensation of alcohol; or
(2) Being under the influence of alcohol.
3. Illegal Drugs

The following acts are prohibited and will subject an employee to discharge:
(1) The use, possession, purchase, sale, manufacture, distribution, transportation,
or dispensation of any illegal drug or other controlled substance; or
(2) Being under the influence of any illegal drug or other controlled substance.
4. Legal Drugs
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The following acts are prohibited and will subject the employee to discharge:
(1) The abuse of any legal drug;
(2) The purchase, sale, manufacture, distribution, transportation, dispensation, or
possession of any legal prescription drug in a manner inconsistent with law; or
(3) Working while impaired by the use of a legal drug whenever such impairment
might:
(a) Endanger the safety of the employee or some other person;
(b) Pose a risk a significant damage to Agency property or equipment; or
(c) Substantially interfere with the employee’s job performance or the
efficient operation of Agency business or equipment.
5. Smoking

The Agency prohibits smoking or other use of tobacco products, electronic or ecigarettes, vapor cigarettes or other smoking devices in the workplace.
D. Disciplinary Action
1. Discharge For Violation of Policy

A first violation of this policy will result in immediate discharge whenever the
prohibited conduct:
(1) Caused injury to the employee or any other person, or, in the sole opinion
of management, endangered the safety of the employee or any other
person;
(2) Resulted in significant damage to Agency property or equipment, or, in the
sole opinion of management, posed a risk of significant damage;
(3) Involved the sale or manufacture of illegal drugs or other controlled
substances;
(4) Involved the possession, distribution, or dispensation of illegal drugs or
other controlled substances or alcohol in a quantity greater than for
personal use; or
(5) Involved is a casual, seasonal, or temporary employee.
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E. Unregulated or Authorized Conduct
1. Use of Legal Drugs

The Agency recognizes that employees may, from time to time, be prescribed
legal drugs that when taken as prescribed or according to the manufacturer's instructions,
may result in impairment. Employees may not work while impaired by the use of legal
drugs if the impairment might endanger the employee or someone else, pose a risk of
significant damage to Agency property, or substantially interfere with the employee’s job
performance. If an employee is so impaired by the appropriate use of legal drugs, he or
she may not report to work. To accommodate the absence, the employee may use accrued
sick leave or vacation time.
2. Customary Use of Over-The-Counter Drugs

Nothing in this policy is intended to prohibit the customary and ordinary purchase,
sale, use, possession, or dispensation of over-the-counter drugs, so long as the activity
does not violate any law or result in an employee being impaired by the use of such drugs
in violation of this policy.
3. Off The Job Conduct

This policy is not intended to regulate off the job conduct, so long as the
employee's off the job use of alcohol or drugs does not result in the employee being under
the influence of or impaired by the use of alcohol or drugs in violation of this policy.
4. Authorized Use of Alcohol

The Agency may provide alcohol for consumption at certain events, such as social
functions. The consumption of alcohol at these events does not violate this policy.
F. Confidentiality

Disclosures made by employees to Agency management concerning their use of
illegal drugs will be treated confidentially and will not be revealed to managers or
supervisors unless there is an important work-related reason to do so in order to determine
whether it is advisable for the employee to continue working. Disclosures made by
employees concerning their participation in any drug or alcohol rehabilitation program
will be treated confidentially.
G. Drug Testing
1. Post Incident Testing

All employees, when operating a vehicle, or motorized equipment, involved in an
incident, where their actions have not or cannot be eliminated as a contributing factor,
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will be asked to submit to drug/alcohol testing. Where reasonable suspicion exists that
the passenger's actions have been or cannot be eliminated as a contributing factor as a
cause of the incident, the passenger will be asked to submit to drug/alcohol testing. In
addition, all employees involved in an on-the-job incident, where their actions have not or
cannot be eliminated as a contributing factor or where there is an injury to an employee
and/or individual which requires immediate medical care will be asked to submit to
drug/alcohol testing. All employees involved in an on-the-job incident, where their
actions have not or cannot be eliminated as a contributing factor, resulting in property
damage or loss, will be asked to submit to drug/alcohol testing.
2. Reasonable Suspicion Testing

If an employee occupies a designated safety sensitive position and his or her
supervisor or manager has a reasonable suspicion that the employee is working in an
impaired condition or otherwise engaging in conduct that violates this policy, the
employee will be asked about the observed behavior and offered an opportunity to give a
reasonable explanation. If the employee is unable to explain the behavior, he or she will
be asked to take a drug test in accordance with the procedures set forth in this policy. If
the employee refuses to cooperate with the administration of the drug test, the refusal may
be handled in the same manner as a positive test result.
3. Procedures for Drug Testing

The Agency will refer to the employee to an independent, National Institute on
Drug Abuse certified medical clinic or laboratory, which will administer the test. The
Agency will pay the cost of the test and reasonable transportation costs to the testing
facility. The employee will have the opportunity to alert the clinic or laboratory
personnel to any prescription or nonprescription drugs that he or she has taken that may
affect the outcome of the test. All drug testing will be performed by urinalysis. Initial
screening will be done by EMIT II. Positive results will be confirmed by a gas
chromatography/mass spectrometry.
4. Acknowledgment and Consent

Any employee subject to testing under this policy will be asked to sign a form
acknowledging the procedures governing testing, and consenting to (1) the collection of a
urine sample for the purpose of determining the presence of alcohol or drugs, and (2) the
release to the Agency of medical information regarding the test results. Refusal to sign
the agreement and consent form, or to submit to the drug test, will result in the revocation
of a job offer, or will subject an employee to discipline up to and including termination.
5. Employee Counseling

Through this policy, employees are counseled regarding the dangers of drug abuse
in the workplace, the Agency’s policy of maintaining a drug-free workplace, and the
penalties that may be imposed upon employees for drug abuse violations.
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The Agency recognizes that employees may wish to seek professional assistance
in overcoming a drug or alcohol problem. The Agency may, at the discretion of
management, refer an employee to a counseling or rehabilitation program. Time and
expenses for such rehabilitation are the employee’s responsibility. Some of the costs of
rehabilitation may be recovered under the Agency’s medical insurance.
All employees must comply with this policy as a condition of employment.
Should an employee be convicted of a drug-related crime, he or she must notify the
Executive Director within five days of the conviction. Appropriate personnel action,
including possible discipline or participation in a drug abuse assistance or rehabilitation
program may result after notice of the conviction is received.
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SECTION 4
Employee Holiday, Vacation, Sickness, and Leaves of Absence Policy
HOLIDAYS
A. Designated Holidays

ETGSA recognizes those holidays officially designated by the Federal
Government. Employees are entitled to take paid leave on Federal holiday days.
Holiday

Normal Dates

New Year’s Day
President’s Day
Memorial Day
Independence Day
Labor Day
Veteran’s Day
Thanksgiving Day
Christmas Day

January 1st
Third Monday in February
Last Monday in May
July 4th
First Monday in September
November 11
Fourth Thursday in November
December 25th

Normally, the offices of the Agency are not open on holiday dates, and employees
of the Agency are not required to work.
Any regular holiday that falls on Sunday will be observed on the following
Monday. Any holiday that falls on Saturday will be observed on the preceding Friday.
B. Holiday Work and Compensation

All employees are entitled to paid leave for holidays, and shall receive eight hours
regular pay for each holiday. During any holiday the Executive Director will schedule
work requirements of field employees. Any employee required to work on a holiday will
receive additional pay for each hour worked at the rate of one and one-half times the
employee’s regular rate of pay.
VACATIONS & SICKNESS LEAVE
A. Entitlement, Accrual, Accumulation, and Requests/Scheduling

The entitlement, accrual, and accumulation of an employee’s vacation and sick time and
the method by which they shall reasonably request to take such time shall be found in the
Employee’s hiring documents.

LEAVES OF ABSENCE
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A. Pregnancy-Disability Rights
1. Leaves of Absence and Transfers

The Agency recognizes that employees may be unable to work for temporary but
extended periods of time due to pregnancy, childbirth, or related medical conditions
("Pregnancy-Disability"). Accordingly, for any employee who is disabled on account of
pregnancy, childbirth, or related medical conditions, the Agency provides PregnancyDisability Leave for the period of actual disability, up to a maximum of four (4) months.
Pregnancy-Disability Leave may be taken intermittently, or on a reduced-hours schedule,
as medically advisable.
Moreover, an employee is entitled to a reasonable accommodation for pregnancy,
childbirth, or related medical conditions if she so requests and provides the Agency with
medical certification from her health care provider. In addition to other forms of
reasonable accommodation, a pregnant employee is entitled to transfer temporarily to a
less strenuous or hazardous position or to less hazardous or strenuous duties if she so
requests, the transfer request is supported by proper medical certification, and the transfer
can be reasonably accommodated.
2. Procedure for Requesting Pregnancy-Disability Leave or Transfer

Whenever possible, an employee should submit a written request for PregnancyDisability Leave or Pregnancy-Disability Transfer to the Executive Director as soon as
she is aware of the need for such leave or transfer. If the leave or transfer is foreseeable,
the employee must provide thirty (30) calendar days advance notice to the Agency of the
need for Pregnancy-Disability Leave or transfer. If it is not practicable for the employee
to give thirty (30) calendar days advance notice of the need for leave or transfer, the
employee must notify the Agency as soon as practicable after she learns of the need for
Pregnancy-Disability Leave or transfer.
If an employee fails to provide the requisite thirty (30) days advance notice for a
foreseeable need for leave or transfer, without any reasonable excuse for the delay, the
Agency reserves the right to delay the taking of the leave until at least thirty (30) days
after the date the employee provides notice of the need for leave or transfer.
Any request for a Pregnancy-Disability Leave must be supported by medical
certification from a health care provider, which shall provide the following information:
(a) the date on which the employee became disabled due to pregnancy; (b) the probable
duration of the period or periods of disability; and (c) an explanatory statement that, due
to the disability, the employee is unable to work at all or is unable to perform any one or
more of the essential functions of her position without undue risk to herself, her
pregnancy, or other persons. In the case of a Pregnancy-Disability Transfer, the medical
certification shall provide the following information: (a) the date on which the need to
transfer became medically advisable; (b) the probable duration of the period or periods of
the need to transfer; and (c) an explanatory statement that, due to the employee's
pregnancy, the transfer is medically advisable. Upon expiration of the time period for the
leave or transfer estimated by the health care provider, the Agency may require the
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employee to provide another medical certification if additional time is requested for leave
or transfer.
3. Substitution of Paid Leave for Pregnancy-Disability Leave

An employee taking Pregnancy-Disability Leave must substitute any accrued sick
pay for her leave and may, at her option, substitute any accrued vacation time for her
leave. Except to the extent that paid leave is substituted for Pregnancy-Disability Leave,
the Pregnancy-Disability Leave will be unpaid. The substitution of paid leave for
Pregnancy-Disability Leave does not extend the total duration of the leave to which an
employee is entitled.
4. Leave's Effect on Benefits

During an employee's Family Care, Medical, and Military Family Leave, the
Agency will continue to pay for the employee's participation in the Agency's group health
plans, to the same extent and under the same terms and conditions as would apply had the
employee not taken leave.
Thus, the employee must continue to pay his or her share of the health plan
premiums during the leave. If the employee substitutes paid leave to the unpaid leave,
such payments will be deducted from the employee's pay through the regular payroll
deductions. Otherwise, the employee must make arrangements with the Agency for the
payment of such premiums.
All other benefits will be governed in accordance with the terms of each benefit
plan and are the sole responsibility of the employee.
The Agency may recover from the employee the premium that the Agency paid to
maintain coverage for the employee under the group health plan if the employee fails to
return from leave after the period of leave has expired and the employee's failure to return
is for a reason other than: (i) the employee is taking leave under the California Family
Rights Act, or (ii) the continuation, recurrence, or onset of a health condition that entitles
the employee to leave for pregnancy disability, or other circumstances beyond the
employee's control.
Employees on Pregnancy-Disability Leave will accrue employment benefits, such
as sick leave, vacation leave, and seniority only when paid leave is being substituted for
unpaid leave and only if the employee would otherwise be entitled to such accrual.
Employee benefits may be continued during the unpaid portion of the PregnancyDisability Leave according to the provisions of the Agency's various employee benefit
plans.
5. Reinstatement After Pregnancy-Disability Leave or Transfer

Unless the Agency and the employee have already agreed upon the employee's
return date, an employee who has taken a Pregnancy-Disability Leave or transfer must
notify the Executive Director at least two (2) business days before her scheduled return to
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work or, as applicable, transfer back to her former position. An employee who timely
returns to work at the expiration of her Pregnancy-Disability Leave will be reinstated to
her former position, or a comparable position, whenever possible and consistent with
applicable law.
Each employee who has taken a Pregnancy-Disability Leave or transfer must be
released by her doctor to return to work. The release should be in writing and submitted
to the Executive Director on or before the employee's return from a Pregnancy-Disability
leave or transfer.

B. Other Disability Leaves

In addition to medical or Pregnancy-Related Disability Leaves described above,
employees may take a temporary disability leave of absence if necessary to reasonably
accommodate a workplace injury or a disability under the ADA or the FEHA. Any
disability leave under this section will run concurrently with any medical leave to which
the employee is entitled under the policy described above.
Disability leaves under this section will be unpaid.
An employee taking a disability leave under this section will not be entitled to any
continued employer contributions towards any employee benefit plan unless otherwise
required by law. An employee, however, may elect to continue participating in such
benefit plans, at the employee's own expense, to the extent permitted by such plans.
The duration of a leave under this section shall be consistent with applicable law,
but in no event shall the leave extend past the date on which an employee becomes
capable of performing the essential functions of his or her position, with or without
reasonable accommodation. For a full explanation of leave duration and reinstatement
rights, employees should contact the General Manger.
1. Occupational Disability

An employee who is on disability may elect to use accrued vacation or sick leave
time in an amount equal to the difference between what he or she receives from the
Workers’ Compensation Carrier and his or her normal salary. When accrued vacation
and sick leave time has been exhausted, the employee’s salary will cease and he or she
will be continued as an employee on leave without pay until a determination is made
regarding health status and continued employment.
2. Personal Leaves

Personal leaves may be granted for justifiable reasons at the discretion of the
Executive Director. In granting or denying personal leaves of absence, the Executive
Director may take into account the reasons for the requested leave, the length of time off
requested, the ability to find qualified temporary replacements, and similar
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considerations.
absence.

Approved personal leaves are granted as uncompensated leaves of

3. Military Leave of Absence

The Agency will grant employees a Military Leave of Absence to the extent
required by applicable federal and state law.
4. Jury and Witness Duty

Any exempt employee or employee working an average of 38 or more hours per
week who is called or required to serve as a trial juror, or appear as a witness under
subpoena will continue to receive his or her normal pay.
Employees are required to provide reasonable advance notice of the need for
jury/witness leave. Employees also are expected to report to work each day or portion of
a day they are not performing jury/witness duty.
5. Voting Time Off

Employees who do not have sufficient time outside of their regular working hours
to vote in a statewide election may request time off to vote. If possible, employees
should make their request at least two days in advance of the election. Up to two (2)
hours of paid time off will be provided, at the beginning or end of the employee's regular
shift, whichever will allow the most free time for voting and the least time off work.
6. Bereavement Leave

Employees will be allowed up to three (3) consecutive working days off to
arrange and attend the funeral of an immediate family member. For purposes of this
policy an employee's immediate family is defined to include the employee's current
spouse, domestic partner, father, mother, sister, brother, children, current parent in-law,
grandparents, and grandchildren. Employees will be paid their regular base rate of pay
for each day of absence.
If an employee requires more than three (3) days off for bereavement leave, the
employee may request additional unpaid leave or may request the opportunity to use any
accrued vacation time.
7. Crime Victims' Leave

The Agency will provide time off to an employee to attend judicial proceedings
related to a crime, if that employee is a victim of crime, an immediate family member of
the victim, a registered domestic partner of a victim, or the child of a registered domestic
partner of a victim. The Agency requires that where feasible, in advance of taking leave,
the employee provide it with a copy of the notice of each scheduled proceeding that is
provided to the victim by the agency responsible for providing notice. If advance notice
is not possible, the employee is required to provide the Agency with a copy of the notice
within a reasonable time.
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8. Continuance of Benefits (COBRA)

An employee on an approved leave of absence without pay may continue his or
her medical and dental insurance by paying the full cost of the premium in advance
through enrollment in COBRA.
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EMPLOYEE ACKNOWLEDGEMENT FORM
I, the undersigned employee, hereby acknowledge that I have received a copy of
the Eastern Tule Groundwater Sustainability Agency Joint Powers Authority ("Agency")
Employee Handbook. I understand that it is my responsibility to read the Handbook and
to comply with the policies, practices, and rules of employment of the Agency.
I specifically understand and agree that I am an employee at will. I further
acknowledge that this Handbook is not a contract for employment. I understand that my
employment is for an unspecified period of time and that either the Agency or I may
terminate employment at any time, with or without reason or notice. I specifically
understand and agree that this statement of policy contains all the terms relating to my
employment and that no representations have been made or may be made contrary to the
foregoing, either express or implied, unless by written agreement signed by the Chairman
of the Agency’s Board of Directors. I understand that an employment agreement for a
specified time may only be entered into in writing, if signed by the Chairman of the
Agency’s Board of Directors.
I further acknowledge that I have received a copy of and am responsible for
knowing and complying with the policies set forth in the Handbook during my
employment with the Agency, including the Agency’s Drug Free Workplace Policy and
its Policy against Harassment.
I understand that the guidelines contained in the Handbook are guidelines only
and are not intended to create any contractual rights or obligations, express or implied. I
also understand that, the Agency may amend, interpret, modify, or withdraw any the
provisions of the Handbook at any time in its sole discretion, with or without notice.
Furthermore, I understand that, because the Agency cannot anticipate every issue that
may arise during my employment, if I have any questions regarding any the Agency
guidelines or procedures, I should consult the Executive Director.
I have carefully read this Acknowledgment of Receipt.
Dated: ___________________

___________________________________
EMPLOYEE'S SIGNATURE

______________________
DATE

________________________________________
EMPLOYEE'S NAME (TYPED OR PRINTED)

EMPLOYEE COPY - KEEP FOR YOUR RECORDS
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Agenda Item 4.f

EASTERN TULE GROUNDWATER SUSTAINABILITY AGENCY

PREMIUM SUMMARY
Coverage
Property

Inland Marine

Crime

General Liability

Premium

Optional Version

$250

No Optional Requested

Not Requested

No Optional Requested

$379

No Optional Requested

$2,891

No Optional Requested

Not Requested

No Optional Requested

$2,180

No Optional Requested

Not Requested

No Optional Requested

Included

No Optional Requested

See General Liability

No Optional Requested

Includes Hired & Non-owned Auto

Law Enforcement Activity Liability

Public Officials and Management Liability

Educators Legal Liability
Cyber Liability and Privacy Crisis Management
Expense
Auto

Excess Liability

$1,216

$3,866
(Increase of $2,650)

Total Annual Premium

$6,916

$9,566

(excludes state-imposed taxes, surcharges and fees)

Glatfelter Public Practice Proposal
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PREMIUM SUMMARY / COMPARISON
Premiums

Line of Business

Proposed Premium

Property

$250.00

General Liability (Includes Hired & Non-Owned Auto)

$2,891.00

Public Officials & Management Liability

$2,180.00

Crime

$379.00

Cyber Liability

Included

Excess Liability

$1,216.00

Workers’ Compensation

$1,582.00
Total Premium:

$8,498.00

*Optional increased Excess Liability limits - $3,866 for $5,000,000 and $7,116 for $10,000,000
Other Carriers Approached for Workers Compensation:
State Compensation Insurance Fund - $1,737

EASTERN TULE GROUNDWATER SUSTAINABILITY AGENCY

PROPOSAL NOTES
Property
Note: Losses caused by Earthquake are excluded for all items at all premises.
Note: Losses caused by Flood are excluded for all items at all premises.

Public Officials and Management Liability
Note: The Coverage Highlights for Public Use of Property under the Public Officials
and Management Liability coverage is amended to include coverage for Inverse
Condemnation.

Excess Liability
Note: Coverage is quoted excess of General Liability and Public Officials and
Management Liability.

Glatfelter Public Practice Proposal
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YOUR SERVICE TEAM
Producer

Todd Williams, CIC, AFIS

Phone Number

(559) 635-3516

Toll Free #

(800) 828-3795

Fax Number

(559) 750-5465

Web Site

www.bminc.com

Address

E-mail Address

500 North Santa Fe
Post Office Box 629
Visalia, CA 93279-0629
Todd@bminc.com

Customer Service Representative

Ashley Lowry, CISR, AIS, AINS

Phone #

(559) 635-3516

Fax #

(559) 750-5465

Email Address

Ashley@bminc.com

Claims Manager

Jayne Covarrubias, CIC, AIS, AINS, AIC

Phone #

559-635-3576

Fax #

559-750-5443

E-mail Address

jayne@bminc.com

Office Hours

8:30 am-5:00 pm

EASTERN TULE

Agenda Item 4.h

GROUNDWATER
SUSTAINABILITY
AGENCY
JOINT POWERS
AUTHORITY

Eric Borba
Chairman

Steve Kisling
Vice-Chairman

Bryce G. McAteer
Executive Director

Aubrey A. Mauritson
Legal Counsel

____________________

City of Porterville
County of Tulare
Kern-Tulare Water
District
Porterville Irrigation
District
Saucelito Irrigation
District
Teapot Dome Water
District
Terra Bella Irrigation
District
Vandalia Water
District
__________________

881 W. Morton Ave
Suite D
Porterville, CA 93257
E: bmcateer@easterntulegsa.com

Master Calendar of Regular Meetings for ETGSA Board
and Committees (FY19)
Board of Directors (1st Thursday), at City of Porterville
• Thursday, August 2, 2018
• Thursday, September 6, 2018
• Thursday, October 4, 2018
• Thursday, November 1, 2018
• Thursday, December 6, 2018
• Thursday, January 3, 2019
• Thursday, February 7, 2019
• Thursday, March 7, 2019
• Thursday, April 4, 2019
• Thursday, May 2, 2019
• Thursday, June 6, 2019
Stakeholder Committee (2nd Thursday), at ETGSA Offices
• Thursday, August 9, 2018
• Thursday, September 13, 2018
• Thursday, October 11, 2018
• Thursday, November 8, 2018
• Thursday, December 13, 2018
• Thursday, January 10, 2019
• Thursday, February 14, 2019
• Thursday, March 14, 2019
• Thursday, April 11, 2019
• Thursday, May 9, 2019
• Thursday, June 13, 2019
Executive Committee (3rd Thursday) at ETGSA Offices
• Thursday, August 16, 2018
• Thursday, September 20, 2018
• Thursday, October 18, 2018
• Thursday, November 15, 2018
• Thursday, December 20, 2018
• Thursday, January 17, 2019
• Thursday, February 21, 2019
• Thursday, March 21, 2019
• Thursday, April 18, 2019
• Thursday, May 16, 2019
• Thursday, June 20, 2019

Agenda Item 4.i
Invitation to Groundwater Allocation
Workshop
Location: 555 Capitol Mall, Sacramento CA
Date: TBD (Late September to early October)
Hosts: Water Foundation, Stanford Water in the West,
EDF
Purpose:
•
Discuss outstanding questions and issues related
to groundwater allocation schemes under SGMA
and potential solutions or guidance to address
them.
•
Develop an initial plan for broadly disseminating
allocation guidance, which may include formal
adoption by the state, distribution through
professional networks, and other outreach.

Agenda Item 4.j
KGA Letter to ETGSA

Agenda Item 5.a
Exhibit A. JPA Sections 5.03-04 and 6.01,
Potential Amendments
Section 5.03 Treasurer and Auditor
(a) The County Treasurer shall be the depositary, shall have custody of all the
money of the Authority from whatever source, and shall have the duties
and obligations of the Treasurer as set forth in Government Code Sections
6505 and 6505.5. The County Treasurer shall be responsible for receiving
quarterly reports from the Secretary and verifying the balance of this
report with respect to the balance as maintained by the records of the
County Auditor.
(b) The County Auditor shall assure strict accountability all receipts and
disbursements of the Authority and shall make arrangements with a
certified public accountant or firm of certified public accountants for the
annual audit of accounts and records of the Authority.
Section 5.03 Officers in Charge of Records; Funds; and Accounts. Pursuant
Government Code Section 6505.1, the County Treasurer shall have charge of,
handle and have access to all accounts, funds and money of the Authority and
all records of the Authority relating thereto; and the Secretary shall have
charge of, handle and have access to all other records of the Authority.
Section 5.04. Employees and Consultants
Section 6.01 Accounts and Reports. The County Auditor shall establish and
maintain such funds and accounts as may be required by good accounting
practice. The books and records of the Authority shall be open to inspection at
all reasonable times by the public and representatives of the Members. The
County Auditor, within 120 days after the close of each Fiscal Year, shall give
a complete written report of all financial activities for such Fiscal Year to the
Members.

Agenda Item 5.a
Exhibit B. CA Gov’t Code Section 6505.5-6, for
review
Section 6505.5
If a separate agency or entity is created by the agreement, the agreement shall
designate the treasurer of one of the contracting parties, or in lieu thereof, the
county treasurer of a county in which one of the contracting parties is situated,
or a certified public accountant to be the depositary and have custody of all the
money of the agency or entity, from whatever source….
Section 6505.6
In lieu of the designation of a treasurer and auditor as set forth in Section
6505.5 , the agency or entity may appoint one of its officers or employees to
either or both of such positions. Such offices may be held by separate officers
or employees or combined and held by one officer or employee. Such person
or persons shall comply with the duties and responsibilities of the office or
offices as set forth in subdivisions (a) to (d), inclusive, of Section 6505.5 .
In the event the agency or entity designates its officers or employees to fill the
functions of treasurer or auditor, or both, pursuant to this section, such officers
or employees shall cause an independent audit to be made by a certified public
accountant, or public accountant, in compliance with Section 6505 .

Agenda Item 5.c
ETGSA Bylaws Article 1.2, proposed
amendment
1.2. Office of Agency. The principal office of the Agency
shall be the 881 W. Morton Avenue, Suite D, Porterville,
CA, 93257, Terra Bella Irrigation District, 24790 Avenue
95, Terra Bella, California, 93270, or at such other
location as the Board may designate by resolution.

Agenda Item 5.d
ETGSA Bylaws Article 3.1, proposed
amendment
3.1 Meetings. The Board’s regular meeting schedule
shall be the first Thursday of every other month at 2:00
P.M. at a City of Porterville facility, or at some other
time and location as the Board may designate by
resolution. Special meetings of the Board may be
called by the Chairman or any Director upon written
request.

Agenda Item 5.e
ETGSA Bylaws Article 4.1, proposed
amendment
4.1 Officers. The Officers of the Agency are the Chair, ViceChair, and Secretary, pursuant to Article V of the Agreement.
Only Directors representing Members of the Agreement are
eligible to serve as Chair or Vice-Chair. The Executive
Director shall serve as Secretary to the Board, unless the
Board chooses to elect a Director from amongst the Board
to serve as Secretary.

Agenda Item 5.f
ETGSA Bylaws Article 5.3.4, proposed
amendment
4.3.4. Meetings. Regular meetings shall be held monthly, the
third Thursday of the month at 2:00 p.m. at 881 W. Morton
Avenue, Suite D, Porterville, CA 93257 at a City of Porterville
facility, or at some other time and location as the Board may
designate by resolution. A special meeting may be called by
the Chair of the Executive Committee, or any two members
of the Executive Committee. A quorum of the committee for
convening any meeting shall consist of a simple majority of
all members. An affirmative vote of at least a majority of
those in attendance at the meeting shall be required for any
action.

Agenda Item 5.g
ETGSA Bylaws Article 5.4.4, proposed
amendment
5.4.4. Meetings. Regular meetings shall be held
monthly, the second Thursday of the month at 2:00pm
at 881 W. Morton Avenue, Suite D, Porterville, CA
93257, or at some other time and location as the Board
may designate by resolution at least quarterly. A
special meeting may be called by the Chair of the
Stakeholder Committee, or any two members of the
Stakeholder Committee. A quorum of the committee
for convening any meeting shall consist of a simple
majority of all members. An affirmative vote of at least
a majority of those in attendance at the meeting shall
be required for any action.

Agenda Item 5.h
ETGSA Bylaws Article 5.4.1, review
5.4.1. Purpose. The purpose of the Stakeholder
Committee is to provide advice to the Board on matters
related to SGMA, and specifically to represent interests
of all beneficial uses and users of groundwater as
identified in Water Code Section 10723.2. The
Stakeholder Committee is advisory in nature and has no
authority to approve, deny, or require modifications to
any matter or project under the committee’s
consideration. The Stakeholder Committee shall report
to the Executive Committee. The Executive Committee
shall report recommendations, points of dissension, and
other issues as may come from the Stakeholder
Committee to the Board of Directors. Notwithstanding
the foregoing, the Stakeholder Committee may at any
time request to be placed on the Board of Directors
agenda to report matters of interest or concern directly
to the Board.

4:32 PM
08/01/18
Cash Basis

Eastern Tule GSA

Balance Sheet (unaudited)
As of August 2, 2018

Agenda Item 6.a

Aug 2, 18
ASSETS
Current Assets
Checking/Savings
ETGSA Uncommitted Cash
Total Checking/Savings
Total Current Assets
TOTAL ASSETS

59,477.70
59,477.70
59,477.70
59,477.70

LIABILITIES & EQUITY
Liabilities
Current Liabilities
Other Current Liabilities
Payroll Liabilities
Total Other Current Liabilities
Total Current Liabilities
Total Liabilities

2,906.72
2,906.72
2,906.72
2,906.72

Equity
Unrestricted Net Assets

34,915.46

Net Income

21,655.52

Total Equity
TOTAL LIABILITIES & EQUITY

56,570.98
59,477.70
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Eastern Tule GSA

Bills Paid (unaudited)
July 1 through August 2, 2018

Type

Num

Bill Pmt -Check

Bill

Date

07/18/2018

12143

Name

4 Creeks

06/30/2018

Item

Account

ETGSA Uncommitted Cash

Professional Services

TOTAL

Bill Pmt -Check

Bill

07/18/2018

7.16.18

881 W. Professional Center

06/30/2018

Office, Phone, Internet

Bill

07/18/2018

7.11.18

Bryce G. McAteer

06/30/2018

Bill Pmt -Check

Bill

07/18/2018

Salaries & Employee Benefits

161222

Ruddell Cochran Stanton Smith & Bixler LL

06/30/2018

Bill

07/18/2018

Legal Services

6144

Terra Bella Irrigation District (AP)

06/30/2018

08/01/2018

Office Supplies

Bryce McAteer

5,000.00

-5,000.00

5,000.00

-7,245.00

-7,245.00

7,245.00

-7,245.00

7,245.00

-96.03

-96.03

96.03

-96.03

96.03

-4,077.66

6.25

6.25

-6.25

Payroll Liabilities

1,142.00

6,250.00

-1,142.00

-387.50

387.50

Payroll Liabilities

387.50

-387.50

Payroll Liabilities

387.50

-387.50

Salaries & Employee Benefits

-90.63

90.63

90.63

-90.63

90.63

-90.63

-37.50

37.50

Payroll Liabilities

37.50

-37.50

Payroll Liabilities

489.71

-489.71

Payroll Liabilities

62.50

-62.50

-212.50

212.50

Payroll Liabilities

07/31/2018

-5,000.00

Payroll Liabilities

TOTAL

7.31.18

-5,000.00

-6.25

Salaries & Employee Benefits

Bill

1,485.00

-6,250.00

Salaries & Employee Benefits

TOTAL

1,485.00

-1,485.00

Salaries & Employee Benefits

Payroll Liabilities

Bryce G. McAteer

-1,485.00

Salaries & Employee Benefits

Payroll Liabilities

08/01/2018

-1,485.00

ETGSA Uncommitted Cash

Salaries & Employee Benefits

Bill Pmt -Check

2,565.60

ETGSA Uncommitted Cash

TOTAL

Paycheck

2,565.60

-2,565.60

ETGSA Uncommitted Cash

TOTAL

Bill Pmt -Check

-2,565.60

ETGSA Uncommitted Cash

TOTAL

Original Amount

-2,565.60

ETGSA Uncommitted Cash

TOTAL

Bill Pmt -Check

Paid Amount

212.50

-212.50

-4,077.66

4,077.66

ETGSA Uncommitted Cash

Salaries & Employee Benefits

-600.00

-600.00

600.00

-600.00

600.00
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Cash Basis

Eastern Tule GSA

Profit & Loss Budget vs. Actual (unaudited)
July 2018 through June 2019
Jul '18 - Jun 19

Budget

$ Over Budget

% of Budget

Ordinary Income/Expense
Income
5835
Other Rev, Memb. Contribution

45,631.53

561,440.00

-515,808.47

8.13%

45,631.53

561,440.00

-515,808.47

8.13%

45,631.53

561,440.00

-515,808.47

8.13%

12,584.38

192,000.00

-179,415.62

6.55%

12,584.38

192,000.00

-179,415.62

6.55%

0.00

30,000.00

-30,000.00

0.0%

0.00

30,000.00

-30,000.00

0.0%

0.00

48,000.00

-48,000.00

0.0%

96.03

6,000.00

-5,903.97

1.6%

96.03

54,000.00

-53,903.97

0.18%

1,485.00

9,400.00

-7,915.00

15.8%

1,485.00

9,400.00

-7,915.00

15.8%

Legal Services

7,245.00

60,000.00

-52,755.00

12.08%

Professional Services

2,565.60

84,000.00

-81,434.40

3.05%

9,810.60

144,000.00

-134,189.40

6.81%

Total 5835
Total Income
Expense
6000
Salaries & Employee Benefits
Total 6000
6001
Administrative Assistant
Total 6001
7000
Meetings
Office Supplies
Total 7000
7036 (Office Space)
Office, Phone, Internet
Total 7036 (Office Space)
7043

Total 7043
7066
Accounting

0.00

4,000.00

-4,000.00

0.0%

Audit

0.00

6,000.00

-6,000.00

0.0%

Total 7066

0.00

10,000.00

-10,000.00

0.0%

0.00

115,000.00

-115,000.00

0.0%

0.00

115,000.00

-115,000.00

0.0%

7400
Coordination Agreement
Total 7400
7432
0.00

51,040.00

-51,040.00

0.0%

Total 7432

10% Contingency

0.00

51,040.00

-51,040.00

0.0%

Total Expense

23,976.01

605,440.00

-581,463.99

3.96%

21,655.52

-44,000.00

65,655.52

-49.22%

21,655.52

-44,000.00

65,655.52

-49.22%

Net Ordinary Income
Net Income
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Cash Basis

Eastern Tule GSA

Recent Income by Customer Detail (Unaudited)
July 1 through August 2, 2018

Type

Date

Num

Memo

Account

Clr

Split

Original Amount

Paid Amount

Balance

County of Tulare
Invoice

07/10/2018

1018

Quarterly Call for Funds, 18Q4

Other Rev, Memb. Contribution

Accounts Receivable

44,850.56

Total County of Tulare

44,850.56

44,850.56

44,850.56

44,850.56

780.97

780.97

Vandalia Irrigation District
Invoice
Total Vandalia Irrigation District
TOTAL

07/10/2018

1023

Quarterly Call for Funds, 18Q4

Other Rev, Memb. Contribution

Accounts Receivable

780.97

780.97

780.97

45,631.53

45,631.53
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Agenda Items 6.a & 6.b

Eastern Tule GSA

Unpaid Bills Detail (Unaudited)
As of August 2, 2018
Type

Date

Num

Memo

Due Date

Aging

Open Balance

881 W. Professional Center
Bill

07/17/2018

9.1.18

September Rent and Internet (discounted)

08/31/2018

Total 881 W. Professional Center

347.50
347.50

Bryce G. McAteer

Total Bryce G. McAteer
TOTAL

Bill

07/17/2018

7.17.18

7.17-20.18 Office Supplies Reimbursment

08/10/2018

1,267.20

Bill

08/01/2018

8.1.18

Transportation and Communication Allowance, Augu 08/11/2018

1,200.00
2,467.20
2,814.70
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Agenda Item 7.a

TULE SUBBASIN COORDINATION AGREEMENT/SHARED TASKS AMONGST THE
GSAS
OUTLINE
1. Introduction
a. Identification of Plan Manager (§351(z).)
b. Process for submitting all Plans, Plan amendments, supporting information,
monitoring data, annual reports and periodic evaluations. (§357.4(d).)
2. Basin Setting (§354.12.)
a. §354.12: This Subarticle describes the information about the physical setting and
characteristics of the basin and current conditions of the basin that shall be part of
each Plan, including the identification of data gaps and levels of uncertainty,
which comprise the basin setting that serves as the basis for defining and
assessing reasonable sustainable management criteria and projects and
management actions. Information provided pursuant to this Subarticle shall be
prepared by or under the direction of a professional geologist or professional
engineer.
b. §354.14. Hydrogeologic Conceptual Model
c. §354.16. Groundwater Conditions
d. §354.18. Water Budget
3. Coordinated Data and Methodologies (§357.4(b).)
a. Groundwater Elevation (Tule Subbasin shall use the following methods to
measure or estimate groundwater elevations…)
i. Data and Monitoring Protocols
ii. Monitoring Spatial and Depth Extent
iii. Monitoring Schedule
iv. Quality Control and Assurance
b. Groundwater Extraction (The Tule Subbasin shall use the following methods to
measure or estimate groundwater extractions…)
i. Data and Monitoring Protocols
1. Groundwater Extraction Estimated from Satellite Data
2. Groundwater Extraction Measured Using Flow Meters
ii. Quality Control and Assurance
c. Surface Water Supply (The Tule Subbasin shall use the following methods to
measure or estimate surface water supply…)
i. Data and Monitoring Protocols
1. Surface water supplies will be complied from:
a. Tule River Association Annual Reports
b. USGS Stream Gage at Fountain Springs
c. CVP BOR Reports

FOR DISCUSSION PURPOSES ONLY

ii. Quality Control and Assurance
d. Total Water Use (The Tule Subbasin shall use the following methods to measure
or estimate total water use…)
i. Data and Monitoring Protocols
1. Evapotranspiration/Consumptive Use
a. Remote Sensing
b. Crop Surveys
c. M&I
2. Sub-surface flows
3. Water Exports (?)
ii. Quality Control and Assurance
e. Change in Groundwater Storage (The Tule Subbasin shall use the following
methods to measure or estimate change in groundwater storage…)
i. Data and Monitoring Protocols
1. GIS-Based Method for Estimating Storage Change
2. Groundwater Flow Model Method for Estimating Storage Change
ii. Quality Control and Assurance
f. Water Budget
i. The Water Budget is provided in the basin setting section and thus does
not need to be duplicated here.
g. Sustainable Yield
i. Sustainable yield for the basin, supported by a description of the
undesirable results for the basin, and an explanation of how the minimum
thresholds and measurable objectives defined by each Plan relate to those
undesirable results, based on information described in the basin setting.
(§357.4(b)(3)(C).)
4. Monitoring Networks and Identification of Data Gaps (§354.32.)
a. Monitoring Networks
b. Identification of Data Gaps
c. Data Management System (DMS) (§357.4(e).)
5. Discussion of the Implementation of Plans and how together they satisfy SGMA
(§357.4(c).)
6. Miscellaneous
a. Dispute Resolution
b. Other?

FOR DISCUSSION PURPOSES ONLY

Agenda Item 7.b

EASTERN TULE GSA
COORDINATION AGREEMENT
DISCUSSION PAPERS
A. Groundwater Elevation Data
1 INTRODUCTION
The purpose of these Discussion Papers is to briefly and succinctly discuss the various required
elements of a Coordination Agreement and present issues for discussion based on the current
proposals under discussion at the Tule Subbasin Technical Advisory Committee (TAC).
Pursuant to Water Code Section 10727.6, GSAs intending to develop and implement multiple
GSPs are required to coordinate with other agencies preparing a GSP within the basin to ensure
that the various plans utilize the same data and methodologies for the following assumptions in
developing the plan:
a)
b)
c)
d)
e)
f)
g)

Groundwater elevation data;
Groundwater extraction data;
Surface water supply;
Total water use;
Change in groundwater storage;
Water budget; and
Sustainable yield.

These papers are intended to assist the Committees and the Board of Directors of ETGSA, in
addition to providing a source of discussion for stakeholder consideration. Nothing herein
should be construed as an official action of the ETGSA. Final determinations shall not be made
until a completed draft of the Coordination Agreement, along with the GSP, has been circulated
for complete public review and comment.
This Discussion Paper will discuss data and methodologies for Groundwater Elevation Data.

2 GROUNDWATER ELEVATION SECTION DISCUSSION
2.1.1 Consultants to Collect Data
The TAC has discussed two options for the physical collection of data:
1. Hiring a single, third-party consultant to collect data for all six GSAs within the Tule
Subbasin; or
2. Having each GSA hire its own consultant, whose qualifications meet a mutually
agreeable set of standards, to collect data within the boundaries of that GSA.
Issue: Would ETGSA prefer that one consultant work on behalf of all GSAs to collect basin-wide
data, or would ETGSA prefer to have its own consultant collecting and providing data from
within its jurisdiction – granted the consultant meets a mutually agreeable set of qualifications to
collect groundwater extraction data.
ETGSA Consulting Engineer Recommendation:
Keeping this option flexible for the GSA is recommended. It may be easier initially to utilize a
single consistent consultant, but over time it may be more economical to hire qualified staff or
local consultants to complete this work. I recommend establishing the qualifications of the
person that can do this work, allow either a single consultant to be hired collectively by several
GSAs or allow the GSA to hire its own consultant as long as that consultant meets the
qualifications and is accepted by the TAC group.
2.1.2 Data
A monitoring plan must be developed for the Tule Subbasin, which will include elements
describing minimum requirements for wells to be included in the plan and acceptable methods of
data collection. The TAC has discussed collecting data from existing (preferred) and new
monitoring wells, and proposed monitoring protocols for each.
A fundamental concept is whether the monitoring network plan serves as the sole source of
groundwater elevation data upon which individual GSAs’ management decisions and analyses
can be based, or if additional monitoring wells within a GSA’s jurisdiction may also be used to
supply additional information. The TAC has proposed a process for approving new wells into the
monitoring plan, but this requires that a GSA seek prior approval from the TAC.
Issue: Should the Tule Subbasin monitoring network create minimum standards for the Tule
Subbasin, and allow each GSA additional monitoring features to supply additional information
without TAC approval, or should the monitoring network be limited to only those features and
suppliers of data approved by the TAC?
ETGSA Consulting Engineer Recommendation:
A subbasin wide monitoring network, utilizing a common spatial density, similar criteria for
selection of monitoring wells, and common scheduling is very important for future decisions.

Draft - For Discussion Purposes Only
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The recommendation is to establish one subbasin wide monitoring network that meets the
minimum requirements of the regulations, prepared by one qualified technical consultant.

Issue: If each GSA is allowed to add additional monitoring features, should it be required to seek
approval of the TAC before doing so?
Additional features may be added by a GSA if there are special management zones created that
may require more intense monitoring. This data would be very helpful for the GSA in making
future decisions on implementation and although would be helpful for the Subbasin monitoring
network and would recommend including this data in the subbasin model, would not recommend
making this a written requirement in the Coordination Agreement.
ETGSA Consulting Engineer Recommendation:
2.1.3 Existing Wells
The proposed draft Coordination Agreement proposes that preference will be given to existing
wells that are not actively pumped as they provide the most representative static groundwater
level data. Monitoring of groundwater levels in existing wells that are actively pumped must be
conducted in accordance with the monitoring procedures specified in the Tule Subbasin
Monitoring Plan.
Issue: Should preference be given to existing wells that are not actively pumped?

ETGSA Consulting Engineer Recommendation:
Yes, but this is going to be difficult to implement. Many wells that are not actively pumped are
generally being abandoned. The idea is to locate these wells before they are officially
abandoned to convert them into a monitoring well for the network to save the expense of drilling
a new well. Other existing wells more actively pumped can be used per criteria set forth in the
monitoring plan (i.e. cannot take groundwater elevations from an active well that has been
pumping in last 4 hours as an example).
2.1.3.1 Monitoring Well Criteria for Existing Wells
The below requirements and criteria have been proposed by the TAC:
Requirement

Criteria

Location

X-Y Coordinates surveyed to the nearest 1 foot (NAD83) by a CA licensed
land surveyor

Well

•
•

Total well depth
Perforation interval(s)
Draft - For Discussion Purposes Only
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Specifications

•
•
•

Casing diameter
Depth intervals of all seals
Pump settings (if applicable)

Sounding
Required, with preference given to tubes/ports that are separate and outside
Access Tube or the main well casing.
Port
Wells with tubes or ports within the main well casing are acceptable so long
as they extend past the pump intake depth.
Sounding Tube The elevation of the reference point shall be surveyed to an accuracy of 0.1
or Port
foot relative to mean sea level (NAVD88) by a California licensed land
Reference
surveyor.
Point
Perforation
Exclusivity

The well perforations must exist exclusively in either the shallow aquifer
(typically above the Corcoran Clay and/or up to 500ft below the ground
surface) or the deep aquifer (Only wells perforated exclusively in either the
shallow aquifer (typically above the Corcoran Clay or greater than 500 ft
below ground surface in areas where the Corcoran Clay has not been
mapped).
Wells with perforations in both aquifers will not be included.

Issue: Does ETGSA agree with the above proposed required criteria for existing wells that may
be included in the monitoring plan?
ETGSA Consulting Engineer Recommendation:
This is standard technical procedure commonly accepted by the industry and recommend
accepting this technical criteria.
Issue: Does ETGSA agree that, in order to use an existing well, that it must be authorized by the
Tule Subbasin TAC?
ETGSA Consulting Engineer Recommendation:
If the well is to be used as a part of the minimum monitoring network needed for the Tule
Subbasin, this existing well should be vetted by the criteria set forth in the monitoring plan which
is agreed by the TAC. If the existing well meets the criteria, then it can be used.
2.1.3.2 Field Verification of Potential Monitoring Wells
The TAC has proposed that wells whose aforementioned construction and location data are not
known or cannot be confirmed must be investigated in the field prior to their potential inclusion
in the monitoring network.

Draft - For Discussion Purposes Only
2-4

The field verification proposed will consist of:
•
•
•

Consent of the landowner
Verification of the well conducted by or in the presence of the TAC technical consultant
Downhole video log with video equipment equipped with side-scan capability to view
conditions and dpth of the well perforation

Following the investigation, the TAC technical consultant may choose to either include or
exclude the well site.
Issue: If an existing well’s construction and location data must be confirmed, does the ETGSA
accept the next step being field verification, with the supervisions of the TAC technical
consultant?
ETGSA Consulting Engineer Recommendation:
The well needs to be verified by a consultant qualified to verify the well. It can be verified by the
consultant hired by the TAC or other qualified consultant (per comment above).
2.1.3.3 Consideration to Include Existing Wells Historically Enrolled in Other
Monitoring Programs
The TAC acknowledges that numerous monitoring programs have been conducted under other
State and Federal programs and/or entities such as:
• Regional Water Quality Control Board (RWQCB)
• General Order for Dairies
• California Statewide Groundwater Elevation Monitoring (CASGEM) program
• Bureau of Reclamation, and others.
It has been proposed by the TAC that existing wells that have been monitored as part of these
programs will be considered for the Tule Subbasin monitoring network as long as they meet the
criteria specified in this section.
Issue: Is it acceptable to the ETGSA that existing monitoring wells for the purposes described be
used in the monitoring network, provided they meet the criteria specified herein? An alternative
would be to simply state those standards for other monitoring networks meet the standards of the
monitoring network.
ETGSA Consulting Engineer Recommendation:
Utilizing existing other wells and coordination with other programs is very important to avoid
duplication of regulations. The more coordinated these efforts can be, the more economical the
program will become and will avoid argument on conflicting data from different programs.
Lastly, the Tulare Lake Basin Plan is undergoing amendments through CV-Salts that will require
a coordinated effort of all these groups and starting this now will be consistent with what will be
required in the future.
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2.1.4 New Monitoring Wells
2.1.4.1 New Monitoring Well Criteria
The TAC recommends that, where possible, new monitoring wells shall be established. These
wells are to be compliant with DWR’s regulatory and technical requirements for monitoring
wells, in addition to the criteria set forth below by the TAC:
Requirement

Criteria

Location

X-Y Coordinates surveyed to the nearest 1 foot (NAD83) by a CA licensed
land surveyor

Riser

Riser must be above-ground and constructed of steel surrounded by cementfilled steel bollards. A locking cap must also be included.

Casing
Diameter

Minimum 4-inch diameter to allow for the collection of groundwater
samples

Groundwater
Elevation
Reference
Point

Marked atop the well casing and surveyed to an accuracy of 0.1 foot
relative to mean sea level (NAVD88) by a California licensed land surveyor

Perforation
Exclusivity

The well must be constructed so as to only include perforations in either the
shallow aquifer or the deep aquifer. Perforations in both aquifers will not be
permitted.

Depth of Well

Depth shall be determined from site-specific data collected during the
drilling of boreholes for the well

Issue: Does the ETGSA agree with these construction requirements?
ETGSA Consulting Engineer Recommendation:
These technical criteria are common industry requirements for these types of wells.
2.1.4.2 Process for Adding and Removing Monitoring Wells from the Monitoring
Network
It is expected that there will be a need to add and remove wells from the monitoring network.
The TAC has recommended that no wells be added or removed without the prior approval of the
TAC and their compliance with the criteria previously described.
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Issue: Does the ETGSA agree that no wells may be added or removed from the network without
the prior approval of the TAC? An alternative may be that wells may be added/removed to the
network provided a professional who meets certain objective qualifications confirms that the
well meets the aforementioned required criteria. In addition, if wells are removed from the
network, an alternative suggestion may be to notify the TAC of the reason for removal (as the
TAC has no legal authority to require a landowner to maintain status of monitoring well).
ETGSA Consulting Engineer Recommendation:
Wells a part of the subbasin monitoring network (minimum network) should require subbasin
discussion and approval as this will effect the subbasin model and data management. Any wells
specific to the GSA can be added and removed per the GSA qualified consultant
recommendations.
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ETGSA POLICY POINTS
A. Share System – Do we create a share system or allocate groundwater to the
land? In discussing the issue, the Ad Hoc committee reached consensus it felt
there were valid reasons to create a share system and separate the water
from the land.

B. Safe Yield Allocation – How is the long-term safe yield from the groundwater
allocated? Options could include: equally to all lands; based on some
historical use of groundwater; or based on crops grown in past five years. If it
is based upon historical use should it include new development that occurred
after the adoption of SGMA? There may be other methodologies, but these
three give a place to start the discussions.

C. Transitional Allocations and Period – This is a volume of water that may be
allocated over some period of time to provide landowners with time to adjust
to a regulated groundwater supply. Options for determining the initial
amount are generally the same as Safe Yield Allocation. Options for the
period of time range from 0 to 20 years.

D. Buffer Arrangements – An amount of water over and above safe yield that
may be allocated as a buffer against a drought year happening early in the
transition period. This amount is allocated in the first year of implementation
and may be used at any time in the future. Should this amount degrade over
time?
E. Penalties for over use – Discuss the options for what happens when
groundwater users use more than the amount in their water use accounts.

F. Will development phase recharge activities be recognized by the GSA Board
of Directors prior to implementation? The consensus of the group is recharge
efforts during the development phase be recognized when the accounts are
set up.
G. Who will make the Allocation decisions and are they final when made?
Consensus is the Board is the final decision makers with respect to
allocations.
H. Annual allocation or multi-year allocation of safe yield.
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ETGSA POLICY POINTS
Introduction
Eric Borba
Chairman

Steve Kisling
Vice-Chairman

Bryce G. McAteer
Executive Director

Aubrey A. Mauritson
Legal Counsel

____________________

City of Porterville
County of Tulare
Kern-Tulare Water
District
Porterville Irrigation
District
Saucelito Irrigation
District
Teapot Dome Water
District
Terra Bella Irrigation
District
Vandalia Water
District
__________________

881 W. Morton Ave
Suite D
Porterville, CA 93257
E: bmcateer@easterntulegsa.com

The purpose of the ETGSA Policy Points is to foster
discussion among stakeholders within the ETGSA so as to
supply the Board of Directors with guidance and
recommendations regarding how they might consider
developing the Management Actions and other components
of the GSP.

Process

The Stakeholder Committee will consider these policy points
in the order presented and shall supply its
recommendation(s) to the Executive Committee. The
Executive Committee shall consider these policy points in
the order presented after it has received the
recommendation(s) of the Stakeholder Committee. The
Executive Committee shall supply its and the Stakeholder
Committee’s recommendation(s) to the Board of Directors,
which then shall offer guidance to the Executive Director.

Each final recommendation shall be written by the
Committee’s Chairman and address in full the questions
presented with the policy point being addressed. Outside
groups may also submit recommendations to these Points.

Public Participation

Members of the public are encouraged to participate in
these discussions by attending and speaking during the
Public Comment periods of these meetings. Meetings are
scheduled to take place during the days list below:
•
Board of Directors: 1st Thursday of every month at
291 N. Main Street (City Hall), Porterville CA
•
Stakeholder Committee: 2nd Thursday of Every Month
at 881 W. Morton Avenue, Porterville CA
•
Executive Committee: 3rd Thursday of every month at
881 W. Morton Avenue, Porterville CA
The Agendas for these meetings, which can be found 72
hours prior to the scheduled meeting date at
www.easterntulegsa.com/meetings/, will note the Policy
Points being addressed during each meeting.
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Policy Points

A. Share System
a. Question(s):
i. Shall ETGSA create a sharing system that would issue shares of
the sustainable yield to eligible groundwater users within
ETGSA? The extractable volume (i.e. allocation) of the
sustainable yield would be limited to the proportion of shares
held by the eligible groundwater user and the rate by which
allocations are made (e.g. annually, seasonally, etc.).
b. Recommendations:
i. Stakeholder:
ii. Executive:
iii. Other Groups:
iv. Board:
B. Sustainable Yield Allocation
a. Question(s):
i. How are shares of the long-term sustainable yield to be
allocated? Options could include: equally to all lands (gross
acres); based on some historical use of groundwater; or based
on crops grown in past five years. Other alternatives or a
mixture of alternatives may be considered as well.
1. If it is based upon historical use should it include new
development that occurred after the adoption of SGMA?
b. Recommendations:
i. Stakeholder:
ii. Executive:
iii. Other Groups:
iv. Board:

C. Allocation Decisions
a. Question(s):
i. Shall allocations made to shares be based on the Tule Subbasin
Sustainable Yield, or shall ETGSA have discretion to further
adjust allocations made to shares?
1. If the former, should rules be established to make such
adjustments or should the Board have discretion?
b. Recommendations:
i. Stakeholder:
ii. Executive:
iii. Other Groups:
iv. Board:
D. Transitional Allocations and Period
a. Question(s):

For Discussion Purposes Only

i. Shall there be a period of time during which ETGSA should
allow eligible groundwater users to, in aggregate, pump
volumes in excess of the Sustainable Yield?
1. If so, how long shall that period of time be?
2. If so, how shall ETGSA mitigate for the potential of
significant and unreasonable undesirable results?
3. If so, how shall transitional groundwater be allocated to
eligible groundwater users?
ii. If a transitional period is less advisable, is there another
mechanism by which a transitional volume can be made
available to eligible groundwater users?
b. Recommendations:
i. Stakeholder:
ii. Executive:
iii. Other Groups:
iv. Board:

E. Transferability of Allocations
a. Question(s):
i. Shall allocations made to shares of the sustainable yield be
transferable among eligible groundwater account holders in
ETGSA?
ii. Shall allocations disbursed as part of the transition mechanism
be transferable among eligible groundwater account holders in
ETGSA?
iii. Should the transfer of allocations be subject to exchange rates
above and beyond reasonably incurred hydrologic losses?
iv. Were other GSAs within the Tule Subbasin to adopt similar
groundwater sharing systems, shall ETGSA permit for the
transfer of allocations both into and out of its jurisdiction (with
adjustments made for hydrologic losses)?
v. Shall the allocations, whether made to the shares (sustainable
yield) or via the transition mechanism, be exportable to lands
outside of ETGSA’s jurisdiction?
b. Recommendations:
i. Stakeholder:
ii. Executive:
iii. Other Groups:
iv. Board:

F. Wells and Monitoring Use:
a. Question(s):
i. Shall additional permitting criteria be required for wells within
ETGSA?
ii. How should ETGSA monitor the extraction of groundwater by
municipal purveyors?
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iii. How should ETGSA monitor the extraction of groundwater by
de minimis users?
iv. How should ETGSA monitor the extraction of groundwater by
non-de minimis non-agricultural users?
v. How should ETGSA monitor the extraction of groundwater by
agricultural groundwater users?
vi. How shall wells and their connectivity to certain land areas be
monitored?
vii. How shall ETGSA monitor production from wells that export
water to lands outside of ETGSA’s jurisdiction?
viii. Shall the gross or consumptive use of water be monitored?
b. Recommendations:
i. Stakeholder:
ii. Executive:
iii. Other Groups:
iv. Board:

G. Penalties for Over-Use
a. Question(s):
i. What penalties shall a groundwater user incur in the event that
they use more groundwater than is in their water account?
b. Recommendations:
i. Stakeholder:
ii. Executive:
iii. Other Groups:
iv. Board:
H. Pre-2020 Recharge Recognition
a. Question(s):
i. Shall ETGSA recognize recharge activities that landowners or
other entities carried out between 2016-2020 prior to the
implementation of a GSP?
1. If so, how shall such recharge activities and the volumes
recharged be verified?
2. If so, what volume should be deducted as a contribution
to the Subbasin and/or made to account for hydrologic
losses?
3. If so, shall there be a minimum volume of recharge
necessary for recognition?
4. If so, what recharge activities shall be eligible for
recognition? (e.g. over-application of surface water,
dedicated groundwater recharge ponds, etc.)
b. Recommendations:
i. Stakeholder:
ii. Executive:
iii. Other Groups:
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iv. Board:

I. Recharge of Surface Waters
a. Question(s):
i. Shall the future recharge of surface waters into the Subbasin be
recognized by ETGSA and credited to eligible groundwater
account holders?
1. If so, how shall such recharge activities and the volumes
recharged be verified?
2. If so, what volume should be deducted as a contribution
to the Subbasin and/or made to account for hydrologic
losses?
3. If so, shall there be a minimum volume of recharge
necessary for recognition?
4. If so, what recharge activities shall be eligible for
recognition? (e.g. over-application of surface water,
dedicated groundwater recharge ponds, etc.)
b. Recommendations:
i. Stakeholder:
ii. Executive:
iii. Other Groups:
iv. Board:
J. Banking Allocations of Groundwater
a. Question(s):
i. Shall allocations made against the sustainable yield be
bankable in a user’s account for longer than 1 year
1. If so, shall there be a mechanism to account for
hydrologic losses?
ii. Shall allocations made against the transitional volume be
bankable in a user’s account for longer than 1 year?
1. If so, shall banked transitional allocations be subject to
hydrologic losses or losses greater than hydrologic
losses?
iii. Shall surface water recharged within ETGSA’s jurisdiction be
bankable in a user’s account for longer than 1 year?
b. Recommendations:
i. Stakeholder:
ii. Executive:
iii. Other Groups:
iv. Board:
K. Groundwater Quality
a. Question(s):
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i. Shall ETGSA adopt a groundwater quality monitoring program
specific to ETGSA, or shall it adopt a program collectively
agreed upon by the Tule Subbasin GSAs?
ii. What groundwater quality thresholds should be used, and
should different thresholds be set based on overlying land use?
iii. What mechanisms shall ETGSA consider for maintaining and
improving adequate groundwater quality?

L. Funding Mechanisms
a. Question(s):
i. How shall ETGSA be funded during the implementation period
of SGMA?
b. Recommendations:
i. Stakeholder:
ii. Executive:
iii. Other Groups:
iv. Board:

M. Governance
a. Question(s):
i. Shall ETGSA explore a restructuring of its governance and
Board composition in order to modify the manner by which the
various groundwater interests within its jurisdiction are
represented?
1. If so, how would areas and interests be represented?
2. If so, how would new Board members be elected?
3. If so, how would conflicts of interest be considered?
b. Recommendations:
i. Stakeholder:
ii. Executive:
iii. Other Groups:
iv. Board:
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Agenda Item 8.d
Tule Subbasin
Basin No. 5-22.13
Eastern Tule Groundwater Sustainability Agency
Groundwater Sustainability Plan
Table of Contents
Intended Completion of DRAFT GSP: March 2018

1

2

Section
Introduction
1.1 General Information
1.2 Agency Information and Maps
1.3 Organization, Structure, and Legal Authority
1.4

Description of Plan Area

1.5

Estimated Cost of Implemenation

1.6

Sources of Funding

1.7

Notices and Communication

Schedule for Draft GSP Completion
September-October 2018 ETGSA to complete
general information;
Update accordingly as/if general information
changes
November- December 2018 complete edits for local
conditions and desciption with assistance from
Consulting Engineer and Member Agencies
October-November 2018 discuss costs estimated to
be incurred and shared by Subbasin MOU;
February 2019 ETGSA costs and funding identified
and agreed upon by Board
Continuously updated with all meetings,
engagements, and descriptions of process

Basin Setting
2.1 Hydrogeologic Conceptual Model
2.1.1 Geologic and Structural Setting, Maps

2.2

2.3

2.4

2.1.2 Subbasin Boundaries, Map
2.1.3 Principle Aquifers, Maps
2.1.4 Recharge Areas, Maps
Groundwater Conditions
2.2.1 Groundwater Elevation Data
2.2.2 Groundwater Storage
2.2.3 Groundwater Quality
2.2.4 Groundwater Use
2.2.5 Land Subsidence
Water Budget Accounting
2.3.1 Inflow and Outflow
2.3.2 Overdraft
2.3.3 Sustainable Yield
2.3.4 Surface Water Supply
Management Areas

August 2018 some Basin-wide information provided
by TH&Co;
September 2018 GSA-specific template provided by
TH&Co;
December 2018 finalize (with assistance from
Consulting Engineer if necessary)

September 2018 ETGSA begin discussions;
January 2018 finalize with assistance from
Consulting Engineer and Member Agencies

3

Sustainable Management Criteria
3.1 Sustainability Goal

3.2

Measurable Objectives & Interim Milestones

3.3

Minimum Thresholds
3.3.1 Groundwater Elevations
3.3.2 Groundwater Storage
3.3.3 Land Subsidence

3.3.4 Groundwater Quality

3.4

4

Undesirable Results
3.4.1 Chronic Lowering of Groundwater
3.4.2 Reduction in Groundwater Storage
3.4.3 Land Subsidence
3.4.4 Degraded Groundwater Quality
3.4.5 Saltwater Intrusion

Monitoring Networks
4.1 Description of Networks and Protocols
4.2 Groundwater Level Monintoring
4.3 Groundwater Storage Change
4.4 Seawater Intrusion Monitoring
4.5 Groundwater Quality Monitoring
4.6 Surface Water Quality Monitoring
4.7 Land Subsidence Monitoring
4.8 Representative Monitoring
4.9 Assessment of Monitoring Network
4.10 Monitoring Data Management

Subject to Tule Subbasin Coordination Agreement;
likely between January-March 2019
February 2018 finalize ETGSA Measurable
Objectives & Interim Milestones based on chosen
Minimum Thresholds
August 2018 TH&Co to provide updated
groundwater flow model, with preliminary scenario
analyses on groundwater levels and subsidence
(Subbasin and GSA-specific);
October 2018 revised and refined scenarios
presented by TH&Co;
November 2018 set thresholds at Basin level;
January 2018 finalize Management Area-specific
thresholds
October 2018 preliminary thresholds provided by
Consulting Engineer;
November 2018 agree to ETGSA thresholds

November-December 2018 decide on undesirable
results at Subbasin level

August 2018 TH&Co provides proposed Monitoring
Plan for Tule Subbasin;
September 2019 ETGSA agree to minimum
requirements for Monitoring Plan;
October 2018 TH&Co provides GSA-specific
updates;
November 2018 consider integration of other
monitoring sources for ETGSA with Consulting
Engineer;
December 2018 decide on other existing monitoring
sources to be added to ETGSA network

5

Projects and Management Actions
5.1 List of Projects
5.1.1 Groundwater Accounting System (TBD)
5.1.2 Sharing System, Sustainable Yield
(TBD)
5.1.3 Transitional Pumping (TBD)
5.1.4 Transfer of Groundwater Allocations
(TBD)
5.1.5 Dedicated Recharge Projects (TBD)
5.1.6 Recharge via Overapplication of
Surface Water (TBD)
5.1.7 Groundwater Accounting System (TBD)

5.2
5.3
5.4
5.5
5.6
5.7
6

7

5.1.8 Other Projects
Overdraft Conditions
Permitting Regulation and Management Process for Projects
Project Benefits
Legal Authority
Estimated Cost
Management of Groundwater Extractions and Recharge

Plan Implementation
6.1 Estimated Cost of Implementation
6.2 Schedule for Implementatoin
6.3 Source(s) of Funding
6.3.1 TBD
6.3.2 TBD
6.3.3 TBD
6.4 Annual Reporting
6.5 Periodic Evaluations
References to Technical Studies

August 2018 Policy Points A & B;
September 2018 Policy Points C-G;
October 2019 Policy Points H-J;
November 2018 Policy Points K-M;
December 2018-February 2019 draft GSP Elements
with Consulting Engineer and Legal Counsel with
inclusion of RFP process for accounting system;
February 2018 complete RFP process for
management system;
March 2018 finalize draft Elements with Consulting
Engineer and Legal Counsel

December 2018 - February 2019 draft with
Consulting Engineer and input from Tule TAC
December 2018 - February 2019 identify with Board
and Legal Counsel
Completed as needed
Completed as needed
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Eric Borba
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address

Re: ETGSA & Sustainable Groundwater Management

Chairman

Dear Resident and/or Owner of APN _____:
Steve Kisling
Vice-Chairman

Bryce G. McAteer
Executive Director

Aubrey A. Mauritson
Legal Counsel

____________________

City of Porterville
County of Tulare
Kern-Tulare Water
District
Porterville Irrigation
District
Saucelito Irrigation
District
Teapot Dome Water
District
Terra Bella Irrigation
District
Vandalia Water
District
__________________
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The purpose of this letter is to inform you that your property resides
within the jurisdiction of Eastern Tule Groundwater Sustainability
Agency Joint Powers Authority (“ETGSA”).
In 2014, the State of California passed a series of bills (AB 1739, SB
1168, and SB 1319) collectively known as the Sustainable
Groundwater Management Act (“SGMA”). This Act created a
framework and planning horizon for the sustainable management of
groundwater resources within certain areas of California that for the
benefit of long-term reliability and to avoid damaging results.
Along with 5 other GSAs operating in the Tule Subbasin, ETGSA has
been tasked within bringing this region’s groundwater resources into a
sustainable balance through the implementation of Groundwater
Sustainability Plan (GSP) that will begin to have effect on January 31,
2020 and achieve the mandated goals of SGMA by 2040, at the latest.
We understand that groundwater management is best achieved
through the development of local solutions informed by the local
community and look forward to your input as ETGSA develops its
GSP.
If you wish to be involved, we encourage you to:
• Visit www.easterntulegsa.com for more information, jurisdictional
borders, and the agency’s schedule of meetings;
• Join us at the Board of Directors’ Meeting the first Thursday of
every month at Porterville City Hall; and
• Reach out to your Stakeholder Committee Representative, whose
email can be found on the slip included in this envelope.
Thank you for taking the time to read this letter.
Sincerely,
Bryce G. McAteer
Executive Director
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Stakeholder Committee Contact Information
Below you will find a list of names of those individuals currently serving on the ETGSA
Stakeholder Committee. The Stakeholder Committee serves to represent the major stakeholder
groups within the ETGSA’s jurisdiction and to recommend actions to the Board. In addition to
joining ETGSA at its regularly scheduled meetings, we encourage you to reach out to the
member(s) who you believe best represent your needs and concerns regarding groundwater
management within ETGSA.

Member Stakeholder Group
Matt Leider Chairman – Agriculture
Ben Magana Richgrove Community Services
William Bennett
Don Castle
Jason Guthrie
Jim Parsons
John Konda
Julia Inestroza
Kathy Briano
Matthew Watkins
Sopac Mulholland
Tom O’Sullivan

District
Large Farms
Alternate (Agriculture)
Water Entity
Ducor Community Services District
Small Farms
Family Owned Farms
Alternate (Agriculture)
Corporate Farms
Environment
Ranching

Email
[text]@easterntulegsa.com
[text]@easterntulegsa.com
[text]@easterntulegsa.com
[text]@easterntulegsa.com
[text]@easterntulegsa.com
[text]@easterntulegsa.com
[text]@easterntulegsa.com
[text]@easterntulegsa.com
[text]@easterntulegsa.com
[text]@easterntulegsa.com
[text]@easterntulegsa.com
[text]@easterntulegsa.com

